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educational advancement should one be found out, could never be considered equitable. Being 

permitted to speak. one's own language only at home but not in public, or being prevented from 

building community institutions, such as community centres, newspapers, or archives, scarcely 

qualifies as equal participation in civil society. Similarly being restricted from affirming 

relationships and domestic life in the public sphere constitutes a curb on public recognition as a 

valid actor in civil society. 

19. The question at hand is the kinds of limitations that may be acceptable to participation in 

civil society. The "separate but equal" doctrine advanced in the United States in the 19th 

century, and by the apartheid regime in South Africa in the 20th, claimed that limited access to 

public institutions was acceptable because different racial communities would be able to develop 

a full range of community institutions for themselves and did not need to avail themselves of 

institutions in the dominant society. This doctrine was belied by social realities. Permitting the 

denial of publically available services to some people and not others resulted not in equal 

development but in the reproduction and amplification of social inequalities and the virtual 

expUlsion of large categories of people from participation in democratic institutions. 

Context of Continuing Prejudice Against Lesbians and Gay Men 

20. Among the last groups to be added to human rights legislation in Canadian jurisdictions, 

lesbians and gay men have lived under the protection extended by such policies for shorter 

periods of time than have other groups that are considered to be historically disadvantaged. As a 

consequence of this long-standing prejudice, the overall context of lesbian and gay life still 

reflects that historical disadvantage. Lesbian, bisexual and gay people still live in social and 

economic contexts characterized by lack of family support, vulnerability to harassment, violence, 

negative social attitudes, and diminished opportunities. 

2 I. Lack of family support: Members of many groups exposed to social prejudice because of 

race, religion, ethnic origin, or similar characteristics can face that prejUdice together with their 

families, provide each other with ongoing understanding and support, and help create bonds with 
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other members of those communities of interest. In contrast, lesbian, gay, and bisexual people 

are usually raised in families consisting of heterosexual persons. Isolated in the family unit often 

from an early age, they rarely experience a sense of mutual understanding from other members 

of their families around issues of sexuality, and thus enter life with less emotional and social' 

support within the family and in relation to the family's connections with the outside community. 

As their lives unfold, they are often denied the level of support that heterosexual people routinely 

expect as they form long-term relationships, have children, and become active in lesbian or gay 

communities. Some who become parents raise children who are themselves the subject to 

homophobic views, or who themselves begin to express homophobic views at some points in 

their lives. Even in families whose members do not actively practise prejudice against lesbians 

and gay men, lack of open acceptance or understanding takes its toll on emotional security and 

self-esteem as lesbian, gay, and bisexual people form their own images of self in society. 

22. Prejudice in schools: Despite official educational policies against prejudice and violence 

in schools, there is oft~n little done to counter homophobic harassment through the curriculum or 

administrative action. Social attitudes are transmitted quickly among young people as they enter 

the educational system. Research on violence against lesbians and gay men shows that young 

men between the ages of 15 and 25 make up the largest category of perpetrators (Comstock 

1991). Homophobic harassment, use of stereotyped insults, and violence in schools add to the 

sense of social disapproval that young lesbians and gays acquire as they move through the school 

system on their way into the larger communio/. Invalidation at the post-secondary level further 

contributes to a pattern of socially constricted citizenship rights and consequent sexual minority 

stress. 

23. Vulnerability to suicide: Suicide, especially youth suicide, is higher among those who 

are or think they may be lesbian or gay than it is among those who identify as heterosexual. 

Because gay and lesbian youth often face a hostile environment, verbal and physical abuse, and 

rejection and isolation from their families and peers, they are significantly more likely than 

others to commit suicide (Rofes 1983; Cover 2012; Harris 2013; Mereish, Q'Cleirigh & 

Bradford 2014). Recent research shows that educational institutions playa critical role in suicide 

risk. Educational institutions with explicit policies of not tolerating homophobic harassment 
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show significantly decreased rates of attempted suicide compared to those without such policies 

(Hatzenbuehler & Keyes 2013; Poteat et a1. 2013). 

24. Lower incomes: The lack of reliable research data on lesbian and gay incomes in Canada 

has made it difficult to carry out valid studies on this point in Canada. However, research 

findings in the United States over a long period of time indicate that sexuality has a measurable 

impact on incomes in that country. The leading analyst in this area, MV Lee Badgett (2012), 

director of the Center for Public Policy and Administration at the University of Massachusetts 

Amherst, sums the current research literature as follows: "gay and bisexual men earn from 10% 

to 32% less than similarly qualified heterosexual men. Lesbians generally earn the same as or 

more than heterosexual women, but lesbians earn less than either heterosexual or gay men." 

25. Based on this extensive record of social science investigation, then, any implementation 

or enforcement of a policy of exclusion reproduces the conditions that lead to well demonstrated 

deleterious consequences for lesbian, gay, and bisexual people. The use of the sexuality of 

lesbian, gay, and bisexual people as a disqualification for educational opportunities contributes to 

a historic pattern of diminished citizenship and consequent psychological hann. 

26. Attached to this Affidavit and marked as Exhibit "8" is copy of my Bibliography. 
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Control (University of Calgary, 1999); and Intermediate Qualitative Research Methods 

(University of Calgary, 1999). 

INSTRUCTIONS IN RELATION TO THIS PROCEEDING 

5. I have been requested by the Petitioner in the above matter to provide my opinion on the 

following questions in light of my expertise in the area of sociology: (i) Does requiring 

acceptance of Trinity Western University Community Covenant cause harm to gay and lesbian 

students? (ii) Would being excluded from Trinity Western University's law school cause harm? 

(iii) What is the status of gays and lesbians in the legal profession? 

6. I certify that I am aware of my duty to assist the court and not to be an advocate for any 

party; that I have made the Affidavit in conformity with this duty; and that if I am called to give 

oral or written testimony, that testimony will be given in conformity with this duty. 

7. I have read the Community Covenant which Trinity Western University requires all 

perspective students to sign, accept and adhere to as a condition of study at the University 

regardless of academic qualifications. A copy of the Covenant is attached hereto as Exhibit "B". 

I note that though all pre-marital sex is ostensibly banned at Trinity Western University, students 

who are married can have sex unless they are gay and lesbian. 

OPINION 

8. From a sociological perspective, prejudice has to do with the inflexible and irrational 

attitudes and opinions held by members of one group about another, while discrimination refers 

to behaviours directed against another group. Negative forms of prejudice can lead to 

discrimination. Discrimination is the prejudicial treatment of an individual based on their actual 

or perceived membership in a certain group or category. By this definition, the requirement of 

adherence to the Community Covenant is discriminatory. 
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I. Does Requiring Acceptance Of The Covenant Cause Harm To Gay And Lesbian 
Students? 

9. The research shows that discrimination against gays and lesbians! starts very early in the 

educational system. There is widespread discrimination across the educational system from 

public, to high school and in the university system. Such students are therefore already 

vulnerable. By asking gays and lesbians to sign a Covenant the university is perpetuating this 

discrimination and causing the kinds of harms we see in studies of gay and lesbian 

discrimination, such as these that follow. This leads to a number of harms from outright 

victimization to closetry and isolation. 

10. It is my opinion that signing the Covenant may cause harm to gay and lesbian students in 

the following ways. 

A. Closetry 

11. Signing the Covenant would push gays and lesbians back into the closet because they 

cannot be out in a context in which heterosexuality is valued and promoted to the exclusion of 

gay and lesbian existence. Closetry is difficult to maintain and takes a significant amount of 

energy and is potentially damaging. Maintaining an image that aligns with the terms of the 

Covenant may lead to anxiety, hyper-vigilance, hiding and self-censorship. Denial of oneself can 

lead to depression which may impact upon a student's ability to study and engage with the 

Trinity Western University community. Verbal threats and harassment may be imposed upon 

those who are seen to cross the line. This type of attack is meant to send a message to those who 

violate the moral code. 

12. Gay and lesbian students may sign the covenant without agreeing to its terms because 

they may feel limited in terms of their options to obtain access into a Canadian law school. The 

I As well as LGBTQ persons (lesbian, gay, bisexual, transgendered and queer persons), more broadly. 
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resulting harm is that LGBTQ applicants would need to hide their identity, viewpoints, religious 

values, political values, family values and their understanding of definitions of equality from the 

Trinity Western University community. Essentially LGBTQ students would be living a lie in 

order to obtain a degree, much like LGBTQ's must live a lie in order to 'pass' and get along in 

the heteronormative world. If one does not pass - essentially assimilate - into the Trinity 

Western University community, a LGBTQ student could be 'outed', with potential dire 

consequences such as discipline, shaming, ostracization, isolation, stigmatization and ultimately 

expulsion. 

13. In signing the Covenant, LGBTQs at Trinity Western University would be required to be 

heavily closeted so as not to risk discipline and punishment. Research into the effects of closetry 

on sexual minorities shows that living a covert lifestyle due to fear may have long-term 

consequences. Some may never accept who they are, suffer from lower self-esteem and may not 

be able to readily overcome shame or feelings of self-blame in the event that they are victimized 

(Garnets, 1993). If physically assaulted, the psychological aftermath of victimization may 

include depression, traumatic stress, anxiety, and anger as well as behavioural and somatic 

symptoms such as headaches, nightmares, crying, agitation and restlessness, weight-loss, 

increased use of drugs and alcohol, and deterioration in personal relationships (Stermac and 

Sheridan 1993:34). Some clinicians have reported incidents of Post-Traumatic Stress Disorder 

among victims (Garnets, Herek, and Levy 1990; 1992). Further, "the effects of these symptoms 

are known to seriously impair psychological functioning and mental health and produce a 

marked effect on an individual's life. As members of an already stigmatized group, LGBTQs 

may experience the additional consequence of complete or partial suppression of their gay or 

lesbian identity and lifestyle following victimization" (Stermac and Sheridan 1993:34). 

B. Victimization 

14. Signing the Covenant and living according to the Trinity Western University community 

standards may put gays and lesbians at risk for victimization. Trinity Western University is a 

microcosm of the wider social context in which homophobia exists. The Covenant makes it plain 

that gays and lesbians and their lifestyle is not acceptable. Within this context anyone who seems 
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to violate Trinity Western University's moral code could be subject to attack. Those who 

perceive they have been attacked due to their sexual orientation are more likely to "regard the 

world as unsafe, to view people as malevolent, and to have a low sense of personal mastery" 

(Herek, Gillis, Cogan 1999:949). This finding has implications for therapeutic intervention and 

the length of time needed for recovery from verbal or physical attacks. 

15. Schools (elementary, high school, college, and university) are potentially dangerous 

places for lesbian and gay youth. Canadian participants gave examples of discrimination, anti

gay/lesbian attacks or harassment while they attended school including attacks from fellow

students and from friends at school. Adult participants gave examples of teachers and 

administrators not taking a stand against discrimination (Faulkner, 2008). Adult gay and lesbian 

participants were physically attacked, verbally harassed, threatened with death, attacked by those 

who believed in 'family values,' bullied, subject to harassment, isolation and gossip, etc. The 

effect has been sadness, loneliness, pessimism, dropping out of school, and the development of 

Social Anxiety Disorder (Faulkner, 2008). Students in the elementary and high school systems 

also experience these forms of discrimination (Taylor and Peters, 2011). The effect of this 

discrimination is that gay and lesbian students experience school systems as hostile school 

environments in which they experience a climate of fear. Gay and lesbian students experience 

emotional distress, suicidal ideation, lack of personal safety at school, and isolation with the 

result that they develop ways of coping that jeopardize their success in educational systems such 

as skipping and dropping out of school (Taylor and Peters, 2011). These patterns of victimization 

in the research suggest that gays and lesbians experience discrimination across educational 

systems and this discrimination is no less likely to exist in the Trinity Western University 

university environment. 

16. Homophobia is rampant at Canadian schools. A Canadian National study based on a 

survey of 3,700 Canadian public and high school students conducted between December 2007 

and June 2009 found that homophobia, biphobia and transphobia is experienced in many school 

contexts (Taylor and Peters et aI, 2011).2 Participants indicated they had experienced verbal, 

2 The study involved surveying over 3700 students from across Canada between December 2007 and June 2009 
through two methods. The first method was designed to reach as many sexual and gender minority youth as 
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physical and sexual harassment within contexts in which there were little attempt to provide safe 

spaces or safer school policies for victimized youth. Students indicated that they often feel 

unsafe at school and missed school because of these feelings. While some students indicated they 

reported the assaults against them, others indicated they were unaware of a single member of the 

school staff who were supportive of gay and lesbian students. 

17. Findings from the First Canadian National Climate Survey on Homophobia, Biphobia 

and Transphobia in Canadian Schools (Taylor and Peters et al 2011) show that: 

• Students feel unsafe in school environments: Almost two thirds (64%) of gay and 
lesbian students and 61 % of students with gay and lesbian parents reported that they 
feel unsafe at school. 78% of trans students feel unsafe at school, with 44% having 
missed school because of these feelings. 

• Canadian students are physically harassed and assaulted due to their sexual 
orientation: 21 % of gay and lesbian students reported being physically harassed or 
assaulted due to their sexual orientation. 

• Canadian students are physically harassed and assaulted due to their gender 
expression: 37% of trans students, 21 % of sexual minority (gay and lesbian) students 
and 10% of non-gay and lesbian students reported being physically harassed or 
assaulted because of their gender expression. 

• Transgendered students experience far more sexual and verbal harassment than gay 
and lesbian students: 49% of trans students have been sexually harassed in school 
within the past year. 74% of trans students have been verbally harassed because of 
their gender expression. 

• Gay and lesbian students have limited support systems within educational systems: 
30% of sexual minority female, 24% of sexual minority male and 40% of trans 

possible: students who self-identifY as lesbian, gay, bisexual, trans, Two Spirit, queer, or questioning (LGBTQ). To 
this end, we implemented an open-access online survey and advertised it widely through news releases and website 
and Facebook notices and by systematically contacting every organization across the country that we identified as 
having LGBTQ youth membership. The second method was implemented in controlled conditions using a login 
system through in-school sessions conducted in twenty randomly selected school districts in all regions of the 
country (with the exception of Quebec where a parallel survey was conducted by Quebec researchers). Fifteen 
school districts participated in sufficient numbers to permit statistically significant analysis. In-school findings were 
used to validate open-access findings. This report analyzes the aggregate data from both individual online 
participation and in-school sessions. In addition, we have submitted confidential reports to all participating boards 
that held in-class sessions comparing their own results to the results from all in-school sessions. Catherine Taylor 
and Tracey Peters. 2011. "Every Class in Every School: Final Report on the First National Climate Survey on 
Homophobia, Biphobia and Transphobia in Canadian Schools. Toronto: Egale Human Rights Report. Online: 
http://egale.ca/all/every-class/ 
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students were unaware of a single member of school staff who were supportive of 
gay and lesbian students. 

18. The national study by Taylor and Peters reveals that school environments are hostile 

climates for gay and lesbian youth in Canada (Taylor and Peters et aI, 2011). Taylor and Peter's 

research conducted for Egale Canada found that gay and lesbian students experience emotional 

distress, fear, for their safety, lack of social connectedness and isolation resulting in closetry, and 

skipping and dropping out of school. The impact of breaks in education due to an unsafe learning 

environment jeopardize student accomplishment and continuation in the educational system 

(Taylor and Peters, 2011). 

19. Many gay and lesbian students experience emotional distress and anxiety in Canadian 

educational institutions. The First National Climate Study found that 85.5% of gay and lesbian 

students experienced emotional distress in public and high school environments. As bystanders 

non-gay and lesbian students (58.3%) also experienced some form of distress. Research into the 

psychological impact of repetitive exposure to bullying suggests that bystanders may suffer long 

term depression, anxiety, feelings of helplessness, somatic complaints, and skipping school 

(Janson, Carney, HazIer and Oh, 2009). "Further, some research suggests that the experience of 

cognitive dissonance that arises from failing to intervene when abusive behavior is occurring 

puts bystanders at risk of some forms of psychological harm that actually exceeds the levels 

found in direct victims (Rivers, Poteat, Noret, and Ashurt, 2009)" (Taylor and Peter, 2011 :74). 

According to Taylor and Peter, "The distress experienced by heterosexual students supports the 

position held by many educators that homophobic comments poison the school climate for 

everyone because they are an assault on human dignity" (Taylor and Peters, 2011: 74). Further, 

while some bystanders in their study reacted by rationalizing that the victim deserved it, "the 

finding that 58% of heterosexual students are distressed by homophobic comments suggests that 

there may be a great deal of untapped solidarity for LGBTQ students among their non-LGBTQ 

peers" (Taylor and Peters, 2011: 74). 

20. Gay and lesbian students identify areas of Canadian public and high schools to be unsafe 

spaces and coordinate their daily activities in accordance with their knowledge of potential 
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situations where they will be outed or attacked (Taylor and Peters et aI, 2011: 78). "LGBTQ 

participants were most likely to identify their Phys. Ed. Change rooms as being unsafe (48.8%), 

followed by washrooms (43.1 %), and hallways (42.5%). Slightly over half as many non-LGBTQ 

participants identified these spaces as unsafe for LGBTQ students (30.1%, 27.8%, and 25.1%) 

respectively" (Taylor and Peters et aI, 2001: 78). Thus, hallways, classrooms, and physical 

education areas are particularly common sites of homophobic harassment. This finding is 

consistent with American studies on discrimination faced by gay and lesbian youth which found 

that hallways, classrooms, and physical education areas are particularly common sites of 

homophobic harassment (Bochenek and Brown, 2001; Lipson, 2001; GLSEN, 2007). 

21. A great many students feel unsafe at school for a variety of reasons, not just gay and 

lesbian students (Taylor and Peters et al 2011: 84). While educators are responsible for 

protecting the students entrusted to their care through ant-bullying initiatives "it is often difficult 

for teachers and other school staff to know who is experiencing school as an unsafe place and 

why" (Taylor and Peters et aI, 2011: 84). Feelings oflack of personal safety may lead to skipping 

or dropping out of school, increased levels of anxiety, trauma, and feelings of low self worth. 

The First National Climate Study found that almost two-thirds (64.2%) of LGBTQ participants 

feel unsafe at school, compared to fewer than one-sixth (15.2%) of non-LGBTQ respondents" 

(Taylor and Peters et al 2011: 85). Transgendered students (78.0%) revealed even higher 

percentages of feeling unsafe in school compared to just over three-fifths (62.8%) of sexual 

minority students (Taylor and Peters et aI, 2011 :85). The First National Climate Study findings 

are consistent with the McCreary Centre study, which found that 82% of lesbian youth versus 

60% of heterosexual girls sometimes feel unsafe and that 70% of gay boys sometimes feel unsafe 

versus 58% of heterosexual boys (Saewyc et al 2007). "In the GLSEN report on trans youth, 

similar results were found, with 82% of trans students feeling unsafe compared with 67% of 

female LGB students (Greytak, Kosciw, and Diaz, 2009)" (Taylor and Peters et aI, 2011: 85). 

Taylor and Peters also found that female sexual minority youth and students of LGBTQ parents 

experienced a surprisingly higher level of feeling unsafe compared to their counterparts. Overall, 

the findings strongly suggest that "whether one is female, male, or trans makes a big difference 

with respect to how safe one feels" (Taylor and Peters et aI, 2011: 86). 
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22. Many gay and lesbian students indicate that they skip school due to fear for their safety. 

This indicates students experience a high level of fear. Missing school may have a potential 

impact on the academic performance of these students. The first Canadian national study found 

that 30.2% of gay and lesbian students, compared to 11.0% of non-gay and lesbian students, 

reported skipping because they felt unsafe at school or on the way to school (Taylor and Peters et 

aI, 2011: 89). Transgendered students were even more likely to miss school because they felt 

unsafe (43.5%, compared to 28.9% for sexual minority participants) (Taylor and Peters et aI, 

2011:89). "GLSEN reports that 46% of trans students skipped at least one day of school due to 

feeling unsafe and 13% reported skipping more than five days (Greytak, Kosciw, and Diaz, 

2009)" (Taylor and Peters et aI, 2011: 89). "Similarly elevated levels of skipping were reported 

in the McCreary Centre study (Saewyc et aI., 2007). The latest U.S. Climate Survey found that 

31.7% of gay and lesbian students had skipped a class because they felt unsafe, compared to 

5.5% of all students, and 32.7% had missed at least a day, compared to 4.5% of all students (both 

LGBTQ and non-LGBTQ; Kosciw, Diaz, and Greytak, 2008)" (Taylor and Peters et aI, 2011: 

89). Taylor and Peters conclude, "it seems that being on the outside in the heteronormative 

mainstream where gender norms are strictly regulated makes it harder to like being at school and 

this holds true both for LGBTQ students and for students with LGBTQ parents" (Taylor and 

Peters et aI, 2011, 2011: 90). 

23. The first Canadian national study of youth in Canadian schools asked students whether 

they felt comfortable talking to school staff or other students about gay and lesbian matters and 

whether or not they felt accepted, respected, and able to be themselves at school. According to 

O'Donnel School attachment -- the feeling that one belongs in the school community -- is a 

crucial issue because of its connection to lower suicide rates in the general school population 

(O'Donnel et aI., 2004). "Studies have suggested that there is a link between bullying and 

suicide, and that there is a disproportionately high rate of suicide attempts and suicidal thinking 

among gay and lesbian students (O'Donnel, O'Donnel, Wardlaw, and Stueve, 2004; Remafedi, 

French, Storey, Resnick, and Blum, 1998; Robin et aI., 2002; Russell, 2003; Russell and Joyner, 

200-; Undry and Chantala, 2002; Wichstrom and Hegna, 2003)" (Taylor and Peters et aI, 2011: 

93). Taylor and Peters found "LGBTQ students were far more likely than non-LGBTQ students 

to either strongly or somewhat agree with the negative statements about school. For instance, 
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almost half of the gay and lesbian participants (44.3%) strongly agreed (15.8%) or somewhat 

agreed (another 28.5%) that "it is hard for me to feel accepted at my school" compared to fewer 

than one in six non-LGBTQ students (3.5% strongly and 11.9% somewhat) (Taylor and Peters et 

aI, 2011: 94). "Trans students reported even lower levels of school attachment" (Taylor and 

Peters et aI, 2011: 94). 

24. Feelings of isolation in school compound the alienating experience of gay and lesbian 

youth. Students indicate not knowing any other gay and lesbian youth in their schools and being 

unaware of a single member of their school staff who were supportive of gay and lesbian 

students (30.1 % of sexual minority females versus 23.7% of sexual minority males and 40.0% of 

trans students) (Taylor and Peters et aI, 2011: 96). "Most LGBTQ students did not know of any 

openly LGBTQ staff members (72.9% of sexual minority females versus 68.9% of sexual 

minority males and 68.2% of trans youth)" (Taylor and Peters et aI, 2011: 96). Taylor and Peters 

suggest that isolation can contribute to increased distress, anxiety and depression and potential 

suicidal ideation and actual suicide attempts. For example, the McCreary Centre longitudinal 

analysis of data from their large-scale surveys of high school students in British Columbia 

(Saewyc et aI., 2007), found exceptionally high rates of both suicidal thinking and suicide 

attempts among bisexual female and lesbian students and even more alarming, found that the 

incidence of both was increasing (Taylor and Peters et aI, 2011: 98). Of concern is the fact that 

"Youth of colour (LGBTQ and non-LGTBQ combined) were far more likely to report that they 

knew of no teachers or staff members who were supportive of LGBTQ students (48.2% 

compared to 37.6% of Aboriginal and 30.8% Caucasian youth, LGBTQ and non-LGBTQ youth 

combined)" (Taylor and Peters et aI, 2011: 100). 

25. Canadian gay and lesbian youth indicated that lack of social connectedness is a factor 

with contributes to their discomfort in the school environment (Taylor and Peters et aI, 

2011:101). The experience of disconnection from community can lead to normlessness and 

alienation and ultimately disconnection. The research suggests that gays and lesbians who are 

less connected to their community due to the impact of discrimination are more likely to 

experience suicidal ideation and actual suicide attempts. 
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C. Victimization: Social-Psychological Effects 

26. By signing the Covenant and agreeing to abide by its code of conduct, gays and lesbians 

may find themselves living in a social environment that condones discrimination against sexual 

minorities. There is potential to be subjected to hateful language that could inspire fear into the 

gay and lesbian student population. Banks (1999) 3 argues that the injury of hate propaganda is 

threefold: (1) loss of human dignity and self worth and belonging to community; (2) a loss of 

cultural identity and group defamation; and, (3) society as a whole is wounded by the 

experience4 (Banks, 1999:26). Banks thinks that the effect of hearing hateful speech can cause 

targetted individuals to take drastic measures in reaction, perhaps avoiding activities which bring 

them into contact with non-group members or adopting attitudes and postures directed towards 

blending with the majority. Exposure to the hatred, contempt and humiliation of hate propaganda 

leaves the target group members feeling like outsiders in their own country, inhibited from 

contributing to the extent of their desire and ability. A further effect is the danger that "those to 

whom hate speech is directed will accept the prejudice, further damaging their self esteem and 

dignity, or not speak out against the hatemonger and assert their own views due to fear of further 

attack, thus denying the target group members full participation in the democratic process." 5 

(Banks, 1999:34). 

D. Shunning and Scapegoating 

27. Gay and lesbian students who are outed and who become known as violators of the 

Covenant will potentially be shunned and ostracized by the community for violating the norms 

and values of the school. As an outsider within, Trinity Western University students who violate 

the covenant may find achieving their goal of accreditation somewhat difficult. All sorts of 

3 Banks, N.K. 1999. "Could Mom be Wrong? The Hurt of Names and Words: Hate Propaganda and Freedom of 
Expression." E Law - Murdoch University Electronic Journal of Law 6, 2. Available at: 
<http://www.murdoch.edu.au/eJaw/issues/v6n2/banks62.txt>. (Accessed June, 1999). 

4 Ibid. 

5 Ibid. 
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biases may come into play such as losing the support and mentorship of teachers, losing one's 

circle of friends and potential legal colleagues, and losing one's degree. Exposure, therefore, 

could have both professional and personal consequences. 

E. Censorship of Gay and Lesbian Families and Marriage 

28. Signing the Covenant would force gay and lesbian students to support a limited world 

view with regard to what kinds of intimate relationships are acceptable and unacceptable. This 

requires self-censorship. The focus on marriage which includes "one man and one woman" under 

the Covenant's definition, precludes a same-sex marital relationship. Asking gays and lesbians to 

sign the Covenant as a form of binding contract excludes any other type of intimate relationship. 

This exclusion supports the assumption that the relationships of married heterosexual couples are 

superior to any other intimate relationship. This may be problematic when there is a potential 

transference of this viewpoint onto others in a professional capacity after graduation and while 

working in the legal profession. 

29. Signing the covenant will force gays and lesbians to deny the existence of their same sex 

relationships. Heterosexual relationships within marriage are considered the only normal 

intimate relationship within the Trinity Western University community. While same-sex 

marriage is legally sanctioned in Canada, the belief that marriage is an institution limited to "one 

man and one woman" diminishes the value of gay and lesbian relationships. There will be no 

recognition of lawful same sex unions and no acknowledgement of the double-standard that is 

being perpetuated within the Trinity Western University community. 

F. Exclusion 

30. In signing the Covenant, gays and lesbians will be required to isolate themselves within 

the Trinity Western University culture. Canadian anti-gay/lesbian violence surveys provided 

many examples of how gays and lesbians exclude themselves from mainstream culture in order 

to prevent potential victimization. Hate speech harms sexual minority communities because it 
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"reinforces stereotypes of gays and lesbians as socially undesirable, sexually aggressive sexual 

predators (among other things) deserving of society's fear and loathing and discrimination. 

(Banks, 1999:34). The exact same findings were found in a 1966 study conducted in Canada. 

Early Canadian investigations into the psychological consequences of hate propaganda found 

that target groups may respond to prejudice in a number of ways: (a) by aggression6
, (b) by 

avoidance7 or (c) by acceptance. 8 According to the Cohen Committee (Canada, Minister of 

Justice, 1966), while most effects of prejudice on a minority group are negative there are also 

beneficial effects such as greater success based on the perception that one needs to work harder 

than others in order to succeed. 9 Nevertheless: 

6 The Cohen report notes that "aggression" as a "response to prejudice manifests itself in a determination to strive 
harder than other people, an effect which, ironically, creates among majority groups the misconception that some 
racial groups are born cleverer than others." Ibid, "Social-Psychological Effects of Hate Propaganda and the role of 
Law and Education as Controls." Report to the Minister of Justice, 1966, p. 30. Canada, Minister of Justice. Report 
to the Minister of Justice of the Special Committee on Hate Propaganda in Canada, (Cohen Committee).Queen's 
Printer, Ottawa, 1966. 

7 The Cohen report notes that "avoidance" of the issue "takes such forms as 'passing' among Negroes, changes of 
name among Jews and immigrant groups, and 'voluntary' physical and economic segregation. Generally speaking 
the minority group member's exposure to prejudice decreases inversely with his income and occupational status." 
Ibid, "Social-Psychological Effects of Hate Propaganda and the Role of Law and Education as Controls," Report to 
the Minister of Justice, 1966, p. 30. Canada, Minister of Justice. Report to the Minister of Justice of the Special 
Committee on Hate Propaganda in Canada, (Cohen Committee).Queen's Printer, Ottawa, 1966. 

8 The Cohen report notes that '''acceptance' of prejudice and one's minority status may be total, specific or 
unconscious. In its total or wholehearted form it may be accompanied by apathy, resignation, or 'voluntary' 
segregation. When acceptance is specific - the commonest form - the individual simply accepts the fact that certain 
doors are closed to him and makes no effort to change these circumstances. When acceptance is unconscious (the 
category which is probably most important psychologically) it produces the kind of inner tension which can be 
either completely demoralizing to an individual or a genuine challenge to him." Ibid. "Social-Psychological Effects 
of Hate Propaganda and the Role of Law and Education as Controls." Report to the Minister of Justice, 1966, p. 30. 
Canada, Minister of Justice. Report to the Minister of Justice of the Special Committee on Hate Propaganda in 
Canada, (Cohen Committee).Queen's Printer, Ottawa, 1966. 

9 "It is sometimes suggested that prejudice can produce certain beneficial effects in the minority group. Because its 
members have to work harder than others if they are to improve their status, a larger proportion of them may be 
successful in their careers. Similarly their minority status may create a high sense of loyalty to their group and a 
pride in its achievements. But these occasional and marginal benefits of minority status are heavily outweighted by 
the cruel economic, social and psychological damage which prejudice can inflict. The knowledge that one is barred, 
through no fault of one's own, from certain social circles, from clubs and resorts, even from some certain 
professional activities and industries, is infinitely more degrading and demoralizing than any conceivable 
advantages of belonging to a minority group." Ibid, "Social-Psychological Effects," 1966, p. 31. Canada, Minister 
of Justice. Report to the Minister of Justice of the Special Committee on Hate Propaganda in Canada, (Cohen 
Committee).Queen's Printer, Ottawa, 1966. 
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... these occasional and marginal benefits of minority status are heavily outweighed 
by the cruel economic, social and psychological damage which prejudice can inflict. 
The knowledge that one is barred, through no fault of one's own, from certain social 
circles, from clubs and resorts, even from some certain professional activities and 
industries, is infinitely more degrading and demoralizing than any conceivable 
advantages of belonging to a minority group. " (Cohen Committee, Canada, Minister 
of Justice, 1966:31) 

Clearly, the effects of discrimination can have immeasurable and far-ranging repercussions. 

G. Generating a Climate of Fear 

31. Signing the Covenant may lead gay and lesbian students to perceive that they are under 

constant surveillance within the Trinity Western University environment which may contribute 

to a climate of fear. This results in the imposition of a special moral code regulating behaviour 

and attitudes. Being watched and watching others may become a form of social control wherein 

those who do not agree or abide by the rules risk discipline or expulsion. Affairs, flirtations, 

same-sex attraction, essentially intimacies of any sort which do not fit within the strict 

framework ofthe Covenant, could be subject to questioning, investigation and moral contempt. 

32. Signing a Covenant that requires censure of gay and lesbian existence could lead to a 

climate of fear within the Trinity Western University community. American and Canadian 

psychologists (Herek, Gillis, Cogan and Glunt 1997; Garnets, Herek and Levy 1992; Herek, 

Gillis and Cogan 1999; Herek, Cogan and Gillis 2002) reporting on the psychological effect of 

hateful language note that while most discussions of anti-gay hate crimes focus on physical and 

sexual assault "verbal harassment and intimidation are the most common forms of victimization 

of lesbians and gay men" (Garnets, Herek, and Levy 1992:215). Words such as 'faggot,' 'dyke', 

'queer' and the threats of violence (implicit and explicit) that accompany them are used by 

oppressors to remind gays and lesbians of their subordinate status. Garnets Herek and Levy 

(1992: 215) suggest that anti-gay verbal abuse "constitutes a symbolic form of violence and a 

routine reminder of the ever-present threat of physical assault" and reminds sexual minorities of 

their outsider and minority status. Anti-gay verbal assault challenges the victim's routine sense 

of security and invulnerability, making the world seem more malevolent and less predictable. 
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The psychological effects of verbal abuse can be even more severe than the effects of physical 

abuse because "it affects how one feels about oneself without a physical injury to which to 

attribute the feelings" (Garnets, Herek, and Levy 1992:215). Verbal attacks inspire feelings of 

fear and self-hatred. Because verbal threats may also involve near encounters with violence, 

verbal abuse can seriously restrict the day-to-day behaviours of sexual minorities. Many 

Canadian gay and lesbian respondents to victimization surveys indicate that their public 

behaviour is affected by their fear of physical attack (Faulkner 1997, 1999, 2001). Verbal 

harassment and intimidation reinforce this climate of fear. Fearing verbal harassment and 

intimidation, gays and lesbians form the adaptive strategy of avoiding possible occasions of 

verbal abuse, consequently, their day to day behaviours are restricted, and they may lose 

considerable control over their lives. Those who are closeted may view verbal intimidation as a 

form of outing, leading them to retreat further into the closet. Garnets, Herek, and Levy note that 

in addition to those close to the victim, the entire gay and lesbian community is victimized by 

anti-gay verbal assaults. "Hate crimes create a climate of fear that pressures lesbians and gay 

men to hide their sexual orientation" (Garnets, Herek, and Levy 1992:216). 

33. American gay and lesbian students experience hostile school environments. This finding 

is documented in a study conducted by Bochenek and Brown which interviewed 140 youth 

between the ages of 12 and 21 during a one year period in seven U.S. states (1999-2000) 

(Bochenek and Brown, 2001). The qualitative data revealed that students experienced verbal and 

non-verbal harassment and physical violence. The study found that hostile school climates 

undermine students' ability to focus at school as well as their well-being (Bochenek and Brown, 

2001). Anti-Gay verbal harassment generated an atmosphere of discrimination, harassment and 

violence in which students could not even rely on their instructors for protection (Bochenek and 

Brown, 2001). Homophobic comments are common and an accepted part of school life, even 

uttered by some teachers. Almost two out of three non-heterosexual students do not feel safe in 

their schools. The effect of this harassment is that students experience extreme stress due to fear 

for their safety with the result that they switch schools or drop out of school altogether, attempt 

to hide their sexual orientation and stay in the closet (Bochenek and Brown, 2001). 
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34. The Report, "Hatred in the Hallways," (Bochenek and Brown, 2001) found that gay and 

lesbian students are educated in a hostile environment in which the threat of verbal and other 

nonphysical harassment can escalate into physical assault. Students are affected by the damaging 

effects of verbal harassment "that goes unchecked may quickly escalate into physical violence, 

including sexual assaults" (Bochenek and Brown, 2001). As a result, "[T]hose who endure such 

abuse on a daily basis report that it affects their school performance and general well-being" 

(Bochenek and Brown, 2011: 35). "The failure to address anti gay harassment and violence 

affects the education of all students, not only those who are harassed" ... with the result that "the 

failure to respond to harassment and violence subverts these principles by sending all students a 

message that it is permissible to hate" (Bochenek and Brown, 2001: 35-36). 

35. The effect of a hostile climate on gay and lesbian students "undermines students' ability 

to focus at school as well as their well-being" (Bochenek and Brown, 2001: 37). Being called a 

"faggot", being subject to whisper campaigns which include rumours and gossip and receiving 

obscene telephone calls, written obscene notes or suggestive cartoons and graffiti scrawled on 

walls or lockers or pornography creates an environment in which students "hate every minute of 

school" (Bochenek and Brown, 2001: 36). The harassment can be so persistent that it creates a 

climate of fear which has "serious consequences for school performance and general well-being" 

(Bochenek and Brown, 2001: 38). Given that this atmosphere of discrimination, harassment and 

violence is not conducive to learning "some youth switch schools to escape harassment and 

violence" while others "miss a semester or more of classes until they find a school that they can 

attend without fearing violence or experiencing persistent harassment" (Bochenek and Brown, 

2001: 38). A few simply drop out of school altogether. Some students try to ignore the 

harassment and come to perceive that it is something they have to "put up with" so that "students 

internalize the message they are just going to have to learn to live with harassment" (Bochenek 

and Brown, 2001: 39). 

36. Bochenek and Brown (2001) note that "when teachers and administrators fail to protect 

students from peer harassment and violence, the state violates its obligation under international 

law to provide youth with the 'measures of protection' they are due as children" within the 

International Covenant on Civil and Political Rights (Bochenek and Brown, 2001:35: see 
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footnote 50).10 Unfair discrimination in the form of protecting the rights of straight students 

versus the rights of gay students "runs afoul of its duty to respect and ensure the right of youth 

'without any discrimination to the equal protection of the law'" under the ICCPR, article 26 

(Bochenek and Brown, 2011: 35: see footnote 51). The Report notes that "[T]he failure to 

address anti-gay harassment and violence affects the education of all students, not only those 

who are harassed" (Bochenek and Brown, 2001: 35). The authors cite Brown v. Board of 

Education (1954) in "[E]mphasizing 'the importance of education to our democratic society,' the 

U.S. Supreme Court has observed that it is 'perhaps the most important function of state and 

local government,' 'the very foundation of good citizenship,' and 'a principal instrument in 

awakening the child to cultural values" (Bochenek and Brown, 2001 :35 see footnote 53).1l 

Under the Convention on the Rights of the Child the state has the obligation to protect children 

from physical and mental violence. 

H. Gender Role-Conformitv: Social and Psychological Effects 

37. Signing the Covenant is potentially harmful because it forces gays and lesbians to abide 

by strict gender roles which perpetuate sexism. There is no recognition of diverse gender 

identities; one may only be a "man" or a "woman" within the Trinity Western University 

context. Social Psychologists who investigate the ways in which homophobia is structured 

suggest that rigid gender roles create a culture of deviance, 12 perpetuate sexism and patriarchy, 13 

IO International Covenant on Civil and Political Rights (ICCPR), art. 24(1). Human Rights Watch views the 
obligation to protect youth from violence as one aspect of the 'measures ofprotection ... required by [one's] status as 
a minor." See Chapter XI, "Right to Protection from Physical and mental Violence" section .51 ICCPR, art. 26. 

11 Brown v. Board of Education, 347 U.S. 483, 493 (1954). Article 29(2) of the Convention on the Rights of the 
Child notes that one of the purposes of education is "the development of respect for human rights and fundamental 
freedoms." Ratified by every country in the world with the exception of Somalia and the United Sates, the 
convention reflects international consensus on children's human rights. Because the United States has signed but not 
ratified the convention, it is not generally bound by the convention's terms; as a signatory, however, it has the 
obligation to refrain from actions that would defeat the convention's object and purpose. See Chapter XI, "Right to 
Protection from Physical and Mental Violence' section. 

12 J. Harry, "Derivative Deviance: The Cases of Extortion, Fag-Bashing and Shakedown of Gay Men." Criminology. 
19 (1982):546. 

13 Ibid, Herek, 1986, p 563. Herek, G.M. (1986). On heterosexual masculinity: Some psychical consequences of the 
socialconstruction of gender and sexuality. American Behavioral Scientist, 29 (5), 563-577. Herek, G.M. and K.T. 
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and further an ideology ofheterosexism14 (Harry, 1982:546; Herek, 1986:563; Herek, 1984:1). 

As Cohen notes, "most experts agree that homophobia is more than a visceral fear of lesbians 

and gay men; it is, for lack of conclusive definition, an ideology of perceived sexual deviance 

that operates to silence, subordinate, and exploit anyone who violates traditional gender roles,,15 

(Cohen, 2000:74). Because closetry, deviance, sexism, and supremacy form the context of 

homophobia against which hate propaganda works its harms, Cohen argues that these harms are 

not just the result of individual incidents of defamation, but must be viewed in the context of 

heterosexual domination. 

1. Pathologizing Gay and Lesbian Identity 

38. Signing the Covenant is harmful because it potentially re-pathologizes homosexual 

identity, and denies the recognition of the harm of homophobia. Homosexuality was removed 

from the standard reference Diagnostic and Statistical Manual of Mental Disorders in 1973 and is 

no longer considered a mental disorder. Homosexuality was decriminalized in 1969 through the 

Criminal Law Amendment Act. Trinity Western University's exclusion of gays and lesbians 

works to suggest the deviant nature of those who do not define themselves and perform as 

heterosexual. 

Berrill (eds). 1992. Hate Crimes: Confronting Violence Against Lesbians and Gay Men. Newbury Park; London; 
New Delhi: Sage Publications. 

14 Ibid, Berrill, 1984, p. 1. Berrill, K.T. 1986. Anti-Gay Violence: Causes, Consequences, Responses. A White Paper 
by the Violence Project of the National Lesbian and Gay Task Force. Washington, D.C.: NGLTF, 1-28. 

15 Ibid, Cohen, 2000, p. 74. 1. 2000. Cohen. "More Censorship or Less Discrimination? Sexual Orientation Hate 
Propaganda in Multiple Perspectives." McGill Law Journal 46, 69-104. 
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J. Denial of Personhood and Citizenship 

39. Signing the Covenant would force gays and lesbians to deny their personhood and 

citizenship in the human family. History has shown how "the language of dehumanization paves 

the way for atrocities against stigmatized groups in society.,,16 (Amnesty International, 2001:1). 

Differences of ethnicity, gender, religious affiliation and sexual orientation become boundaries 

drawn to exclude certain people from citizenship and even from membership of the human 

family. 

K. Double Standards 

40. While signing the Covenant may grant gays and lesbians symbolic status through the 

guise of heterosexual privilege it also forces them to into living a double-life whereby gay and 

lesbian students would need to self-censor themselves and their partners. Lack of recognition of 

partnership or same-sex marital status would put gay and lesbian students in a no win situation 

akin to that of gay priests who are advised to "love the sinner but hate the sin." Or the "don't ask; 

don't tell" military law under the Clinton administration where gays and lesbians were not 

allowed to talk about their sexual orientation or engage in sexual activity, and commanding 

officers were not allowed to question service members about their sexual orientation. However, 

commanding officers were still discharging LGBTQs from the service. The effect of such a 

double standard is to push gay and lesbian law students further back into the closet. 

L. Violation ofPro{essional Standards 

41. If expelled from Trinity Western University students may feel compelled to explain their 

reasons for leaving the school. This may have a negative impact in terms of gaining entry to 

another faculty of law or even in applying for a job for which they may require a reference. 

16 Amnesty International. Crimes of Hate, Conspiracy of Silence: Torture and Ill-Treatment based on Sexual 
Identity. (London, United Kingdom: Amnesty International Publications, 2001). 
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Students may feel shame in having to explain the reasons why they left Trinity Western 

University and this may contribute to their self-perception of failure. A failed semester at Trinity 

Western University may be seen to reflect badly on their prospects for completing a degree 

elsewhere and in fulfilling future employment obligations. 

42. When JD graduates apply to become members of the Bar, they are required to obtain 

certificates of character and moral fitness, and, when they become members of the Bar, are under 

a continuing obligation to disclose any dishonesty or fraud in the past. This renders students who 

either come out during law school and/or hide their sexual orientation/gender identity while in 

law school, or who are suspected of either condition, vulnerable to ongoing threats of disclosure, 

intimidation, pressure, or threats by anyone who might be aware of the Trinity Western 

University covenant and the serious consequences that ex post facto 'outing' might have on their 

professional status, career, ability to sit on the bench, or hold professional leadership positions. 

43. The well-known standards of character and fitness that apply to lawyers are different in 

quality and in consequences when compared with, for example, the codes of conduct that apply 

to those in other professions. Thus JD graduates would be particularly affected by the conflict 

imposed by the Trinity Western University covenant, on the one hand, and by Bar standards of 

honesty and disclosure, on the other hand. 

44. These effects are not limited to LGBTQ students and graduates, either. The covenant 

requires all members of the Trinity Western University community to remain alert to potential 

violations of the covenant, and failure to do so or delay in reporting suspected or known 

violations of the covenant could cause the same kind of double-bind described above. 

M. Silencing and Diminishing Debate 

45. Signing the Covenant may lead gay and lesbian students to perceive that debate about 

moral and ethical issues is unwelcome. One of the aims of higher educational institutions is to 

share ideas and debate social and ethical issues and conduct research that builds on previous 

knowledge. If the potential to engage in debate about current social and ethical issues is 
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denounced due to the fact such debates infringe upon the values outlined in the Covenant, gay 

and lesbian students may be denied a well-rounded education that could prepare them for work 

in the legal profession. 

II. Would Being Excluded From This School Cause Harm? 

46. Not signing the Covenant would lead to various consequences. 

47. It could lead to denial of entry to the school, which may have consequences for students 

who are competing in a limited market for space for entrance into a school of law. 

48. It could lead to self-selection out of the Admissions process due to inability to sign the 

Covenant, because they are gay or lesbian or another protected identity under the Charter. 

Preclusion on the basis of inability to abide by the Covenant would deny students equal access 

they would otherwise have at a competing university. And if students are only accepted at Trinity 

Western University and, feel that they are unable to sign the Covenant, this would mean they 

would be unable to attend any school of law. There may be many reasons to not sign the 

Covenant on the basis of religious belief, values, sexuality and gender identity. Thus, Trinity 

Western University is precluding a whole group of people from access to the university on the 

basis of prejudice. 

III. What Is The Status Of Gays And Lesbians In The Legal Profession? 

49. Despite the many great advances in the legal rights of sexual minorities in Canada, many 

lawyers still face the same barriers they did at the beginning of this process decades ago. 

Currently, there is no comprehensive Canadian study of gay, lesbian, bi-sexual, trans-gendered 

and two-spirited people within the legal profession that clearly captures where these individuals 

are and how their sexual orientation impacts upon their career options perceptions of themselves 

as professionals and their status within the profession. Studies of diversity in the Canadian Legal 

profession have to date focused on bias experienced by gender and race/ethnicity (Kay, Masuch 
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and Curry (2004 17). One Canadian survey study of gay people report the existence of 

employment discrimination (Adam, 1981)18. Sexual orientation discrimination in the legal 

profession is largely documented in U.S and U.K reports. 19 

50. Although there have been some significant strides made in Canadian legal professions in 

reducing sexism in law (Kay, Masuch, and Curry, 2004), this has not necessarily been the case 

for queer, transgendered, aboriginal, disabled and racialized lawyers and law students. In 

particular, little attention has been paid to the intersections of inequality and the challenges this 

poses for lawyers attempting to sustain themselves in the legal profession. 

51. In 2011 funding was obtained from the Social Sciences and Humanities Research Council 

of Canada (SSHRC) to conduct research on LGBTQ discrimination in the legal profession2o. The 

17 Kay, F.M., C. Masuch and P. Curry. September 2004. Diversity and Change: The Contemporary Legal Profession 
in Ontario. A Report to the Law Society of Upper Canada. 

18 The intolerance demonstrated in Adam's study by the Ontario legal profession suggests a systematic bias 
practiced against women and even more so against gay people by the Ontario Judiciary (Adam, 1981). Barry D. 
Adam. 2008. "Stigma and Employability: Discrimination by Sex and Sexual Orientation in the Ontario Legal 
Profession." Canadian Review of SOCiology/Revue cannadienne de sociologie. Vol 18, Issue 2: 216-221. ** This 
paper was written with the assistance of a law student at the University of Windsor and was presented to the 
Canadian and Anthropology Association, May, 1978 in London, Ontario; M.V. Lee Badget. 1996. "Employment 
and Sexual Orientation: Disclosure and Discrimination in the Workplace." Journal of Gay and Lesbian Social 
Services. Vol 4, Issue 4: 29-52. 

19 Kay, Masuch and Curry (2004:5 see citation 23) cite the following research investigating sexual orientation bias: 
Cooper, M. J. Brockman and 1. Hoffart.2004. Final Report on Equity and Diversity in Alberta's Legal Profession. 
Calgary, Alberta: The Law Society of Alberta; King County Bar Association. 1995. In Pursuit of Equality: The 
Final Report of the KCBA Task Force on Gay Issues in the Legal Profession. Washington, DC: King County Bar 
Association. Cited in Washington State Bar. 1999. "Trends and Issues affecting lesbians and gays in the legal 
profession." Washington State Bar News Online. 12. Available at, 
http://www.wsba.org/barnewsI1999112/diversity.htm; Los Angeles County Bar Association, Committee on Sexual 
Orientation. 1994. Report of the Committee on Sexual Orientation Bias. Los Angeles, CA: County Bar Association; 
Judicial Council of California. 2001. Sexual Orientation Fairness in the California Courts: Final Report of the 
Sexual Orientation Fairness Subcommittee of the Judicial Council's Access and Fairness Subcommittee. Orange 
County, CA: Judicial Council of Cali fomi a; Bar Association of the City of New York, Committee on Lesbians and 
Gay Men in the Legal Profession. 1993. Report on the Experiences of Lesbians and Gay Men in the Legal 
Profession. New York: Bar Association of the City of New York; Hennepin County Bar Association Legal and Gay 
Issues Subcommittee. 1995. Legal employers' barriers to advancement and to economic equality based on sexual 
orientation. Minneapolis, MN: Hennepin County Bar Association. California State Bar's standing Committee on 
Sexual Orientation and Gender Identity Discrimination. 2002-2003. Committee on Sexual Orientation and Gender 
Identity Discrimination 2002-2003 Annual Report. 
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findings are preliminary in nature however findings from research conducted in the United 

Kingdom and United States reveal discrimination experienced by LGBTQ lawyers (Kay, Masuch 

and Curry, 200421
). This project began through discussion with the Sexual Orientation and 

Gender Identity Committee (SOGIC) ofthe Canadian Bar Association (CBA). After consultation 

with concerned members of the legal profession (including lawyers, students and judges), 

SOGIC formed a Survey Sub-Committee to study and identify barriers to marginalized groups 

within the legal profession further. The current study has identified the need to address these 

barriers in law which perpetuate inequality. Findings from the research will be available III 

published form in 2014. 

52. The purpose of this study, Sexual Orientations and Gender Identities in the Legal 

Profession: Invisibility, Disclosure and Equality, is to conduct a national survey for lawyers and 

law students as well as focus groups to determine where inequalities and barriers persist in the 

legal profession -specifically in relation to intersections of marginalized personalities. This data 

will have significant contributions in two key areas. Firstly, it contributes to the advancement of 

knowledge on marginalized populations and the barriers in the legal profession-a currently 

uncharted area. Second, the data gathered for the research project can be utilized to push for 

more equitable policies in Canadian legal workplaces, which will enhance the quality of life for 

all lawyers, particularly those from marginalized positions. These policies will make the legal 

profession more equitable in hiring as well as more cognisant of the need for consistent equity 

20 Sexual Orientations and Gender Identities in the Legal Profession: Invisibility, Disclosure, and Equality. 2011. 
Standard Research Grant. Social Science and Humanities Research Council of Canada. Dr. Audrey Kaboyashi 
(Principle Investigator); Professor Kathleen Lahey (Collaborator; Dr. Ellen Faulkner (Collaborator); Dr. Kevin 
Alderson (Collaborator); Dr. Barry Adam (Collaborator). The objectives of the project are twofold: document 
through surveys and focus groups the persistence of barriers to employment in the legal profession in Canada-paying 
close attention to the intersections of race, gender, class, ability, sexuality and nationality; and using the data 
collected to submit recommendations to the Canadian Bar Association to mandate inclusionary policies in all legal 
workplaces across Canada. As a whole the project aims to provide justification for more equitable and inclusionary 
policies and practices in legal workplaces across the country. 

21 Kay, F.M., C. Masuch and P. Curry. September 2004. Diversity and Change: The Contemporary Legal Profession 

in Ontario. A Report to the Law Society of Upper Canada. 
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training and awareness in the workplace. Clearly, there are significant advances to be made with 

the SSHRC funded project. 

53. Cooper et aI's (200422
) Canadian study of diversity in the Alberta legal profession found 

a large majority of respondents, both heterosexual and homosexual indicated that their firms did 

discriminate on the basis of sexual orientation. Homosexual lawyers that did not disclose their 

sexual orientation did so because they were afraid that disclosure would impede their career 

advancement, threaten their job security, result in a loss of business from clients. There was 

clear disagreement among gay and lesbian lawyers about whether gay and lesbian lawyers 

should disclose their sexual orientation or not. While all participants agreed that lawyers "put 

their careers on the line" if they disclose, some lawyers feel that they are doing all gay and 

lesbian people a disservice by masquerading as heterosexual, and they have a duty to disclose. 

54. Phil Duran's 200723 U.S. study of invisible minorities in the legal profession found: 

"Whether GLBT attorneys are invisible is a debatable question: fully 81 % of gay, lesbian, and 

bisexual participants (no participant identified as trans gender) indicated they were 'out' at work, 

but 70% reported having hidden their sexual orientation for professional reasons at some point in 

their career. Tellingly, only 32% of GLB participants felt it was 'safe' to be out at work, and 

26% of GLB attorneys (and 50% of non-GLBT attorneys) said that it was better not to be out at 

work at all. There may be a professional impact of being' out': nearly a third of GLB participants 

believed they had lost a client in the past five years because of the client's attitude toward their 

sexual orientation." (Duran, 2007 p2) Duran writes: "Although workplace "diversity" efforts are 

22 Cooper, Merrill, Joan Brockman and Irene Hoffart. 2004. "Final Report on Equity and Diversity in Alberta's 
Legal Profession." For the Joint Committee on Equality, Equity and Diversity of the Law Society of Alberta; 
Canadian Bar Association, Alberta Branch; Faculty of Law, University of Calgary; and Faculty of Law, University 
of Alberta. 

23 "The purpose of this 2006 study was to updated and expand the information from the previous SAGE reports and 
the 1993 Hennepin County Bar Association Glass Ceiling Task Force Reports ... " MSBA, 2006: 7). Duran attempted 
to "get a snapshot of the legal community and of the circumstances faced by women, racial minorities, people with 
disabilities, people of minority religious backgrounds, and gay, lesbian, bisexual, and transgender (GLBT) people, to 
see how these populations are faring professionally." Phil Duran. June 2007. "Breaking the Silence: Invisible 
Minorities in the Legal Profession." The National Association for Law Placement Bulletin. Vol. 19 No.6. 
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presumably intended to make a positive difference in office culture, only 28% of GLB 

participants agreed that such efforts at their workplaces included issues related to sexual 

orientation or gender identity. Said one participant: 'Gay/lesbian culture is the last safe group to 

hate in this country ... and, at the same time, we're in the diversity realm, being considered not 

really a diversity issue. So you get the worst of both worlds'" (Duran, 2007 p3). 

55. The Judicial Council of California (2001) 24 found that more than half of the gay and 

lesbian respondents experienced or observed a negative comment or action toward gay men or 

lesbians. Court employee respondents heard derogatory terms, ridicule, snickering, or jokes 

about gay men or lesbians in open court, with the comments being made most frequently by 

judges, lawyers, or court employees. Lawyers and judges more frequently make the limited 

number of positive comments or take positive actions toward gay and lesbian court users. Court 

employees are least likely to make any positive comments. About half of court employees who 

observed negative actions or heard negative comments in open court took no action in response. 

In evaluating the success of the courts in providing access and being available to resolve disputes 

involving lesbians and gay men, lesbian and gay court employees rated the courts significantly 

lower than did heterosexual court employees. Lesbian and gay employees were at least four 

times more likely to experience negative actions or comments based on sexual orientation than 

were heterosexual employees. Lesbian and gay court employees believed the courts are less fair 

to all court users than did heterosexual court employees. Heterosexual court employees rated the 

courts significantly higher in evaluating the success of the courts in providing access, being 

available to resolve disputes, and providing fair and unbiased treatment of all categories of 

sexual orientation than did lesbian and gay court employees. The vast majority of gay and 

lesbian court participants do not disclose their sexual orientation in their contacts with the courts, 

nor is a court participants' sexual orientation readily apparent. 

24 Judicial Council of California. 2001. Sexual orientation fairness in the California courts: Final report of the Sexual 
Orientation Fairness Subcommittee of the Judicial Council's Access and Fairness Subcommittee. (Orange County, 
CA: Judicial Council of California). 
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56. The Task Force on Diversity in the Profession of the Minnesota State Bar Association 

(2006)25 surveyed the perception and experience of bias on the basis of gender, race and 

ethnicity, sexual orientation, disability and religion and creed. In the Executive Summary the 

authors report "Most women attorneys, attorneys of color, GLBT attorneys and disabled 

attorneys perceive bias as a major or moderate problem in workplaces, the courts and in 

interactions between themselves and opposing counsel, while most attorneys not in those groups 

perceive such bias as a minor or non-existent problem" (MSBA, 2006:8). Findings about GLBT 

participants reveal: "In Minnesota's legal profession, workplace bias is not limited to bias against 

women. Although 81 % of GLBT attorneys are open about their sexual orientation at work, 70% 

have, at some point in their professional careers, hidden their orientation or identified themselves 

as heterosexual because of concern that revealing their orientation might negatively impact their 

careers. Domestic partner benefits are available at 72% of firm and 50% of non-firm employers. 

Most GLBT attorneys perceive they are assigned less favourable work and do not have the same 

chance of promotion in the legal profession as heterosexuals" (Minnesota State Bar Association, 

2006:8). 

57. The Columbus Bar Association Task Force26 created, distributed and analyzed a survey 

of its members concerning their experiences and perceptions of the treatment of gay and lesbian 

attorneys and clients in the Central Ohio area (2002). The Columbus Bar Association found that 

"Almost half (48%) of gay and lesbian members responding have seen or heard discriminatory 

comments about gays and lesbians in their workplace. And an overwhelming number of gay and 

lesbian members responding (92%) have heard or seen disparaging comments about gay and 

25 The Task Force developed and executed a three-part research study involving (1) a survey of law firms and non
law firms, (2) A survey of individual lawyers, and (3) conducted focus groups of lawyers who are members of 
diverse communities. Fifteen focus groups were conducted and eighty-six lawyers participated Task Force on 
Diversity in the Profession of the Minnesota State Bar Association. September 2006. A Research Study of 
Minnesota Law Firms, Non-Firm Employers and Individual Lawyers. Minneapolis, MN: Minnesota State Bar 
Association. Accessed March 26, 2009 Available at: 
<http://www2.mnbar.org/committees/DiversityTaskForce/Diversity%20Report%20Final.pdf> 

26 Columbus Bar Association. 2002. Report of the Task Force on Sexual Orientation. Columbus, Ohio. 
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lesbians in public settings. Nearly half (46%) of gay and lesbian members responding believe 

that being gay or lesbian negatively affects their ability to succeed in the legal profession." 

58. In November 200827 the American Bar Association (ABA) created a commission on 

Sexual Orientation and Gender Identity which collected ten U.S. city, county and state reports 

about LGBT lawyer experience within their firms between 1991 and 2007.28 The Commission 

"document difficulties that continue to be experienced by LGBT lawyers." 

59. Chisholm's (2006) British study29 of LGBTQ solicitors found that gay and lesbian 

solicitors who were out largely gravitated towards firms that they believed would be in accord 

with their philosophy and way of life, thus for some this meant seeking out firms that were 'gay

owned', had a large proportion of gay employees, or promoted themselves as 'gay-friendly'. 

"Some solicitors felt their decision whether to be out was hampered by a lack of recruitment 

resources that would enable them to ascertain the working environment of the firm and its 

acceptance of diversity before they applied. Three factors that influence the decision to come out 

are the geographical location where the interviewee was based, the age of the interviewee, level 

of career progression. The perception that firms seek pre-determined traits within their 

employees not only perpetuates the idea oflaw firms revolving around an 'old-boy network', but 

could also serve to exclude a diverse range of people on the basis of attributes far beyond the 

issue of sexuality, for example, gender, ethnicity, marital status and so on. Gay and lesbian 

solicitors may feel pressured to adopt strategies of body mapping in the workplace, whereby they 

consistently monitor their body and behaviour for 'signs of homosexuality', adopting dress, 

gestures and mannerisms designed to reduce the degree to which their sexual orientation 

27 In November 2008 The American Bar Association ABA Created a Commission on Sexual Orientation and Gender 
Identity. Available online: http://www.highbeam.com/doc/lP3-1381547581.html 

28 The Report of the Bar Association of San Francisco Equality Subcommittee on Lesbian, Gay, Bisexual, and 
Transgender Issues (BASF Report). 

29 Chisholm, Jamie. August 29, 2006. "Concerns of gay solicitors outlined in report." The Financial Times. FT. 
Com. UK. Available online: 
< http://www.ft.com/cms/s/0/29ff4c04-36fa-11 db-89d6-000077ge2340.html?nclick check= 1 > 
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becomes visible. A growing trend in law firms is placing emphasis on social interaction, both 

between staff and, for corporate firms, also in the form of more official social functions with 

clients. Gay male interviewees working in large cities commented on the heightened sense of 

heterosexual machismo that they found in the larger, and particularly corporate, firms. Lagla is 

one ofthe main groups for gay and lesbian lawyers in England and Wales but has been reported 

to be more important to lesbians than gay males. Regardless of whether interviewees felt that a 

Law Society group for gay and lesbian solicitors would fulfill an important role in their own 

lives, almost all respondents deemed that there should be a group." 

60. Attached hereto and marked as Exhibit "c" to this my Affidavit is a list of the References 

I used to prepare this affidavit. 

61. In my opinion, these harms outlined in this Affidavit are very serious. While not every 

gay or lesbian student will experience them, the majority will experience many of them. 

SWORN BEFORE ME at the City of 

Prince George, in the Province of British 

Columbia, this 7!!!day of April, 2014. 
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Notary Public 
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Qualifications 

2. I obtained my Ph.D. in Education from the Ontario Institute for Studies in Education at 

the University of Toronto in 2000. Attached to this Affidavit and marked as Exhibit "A" is a 

copy of my Research Profile. 

3. I teach the following courses that cover, inter alia, the harm caused to sexual minority 

students by discrimination against them in their schools: Gender, Sex and Diversity; Critical 

Pedagogy and Student Diversity; Critical Literacy for Empowerment; and Critical Studies of 

Discourse. 

Instructions in Relation to this Proceeding 

4. I have been requested by the Petitioner to provide an opinion, drawing on my expertise in 

inclusive education, on the effects of the Trinity Western University Community CTWU) 

Covenant on sexual minority students. I have reviewed the Covenant, a copy of which is attached 

hereto as Exhibit "B". I address my opinion to both the effects of excluding sexual minority 

students from entry and the effects on those sexual minority students who do enter the 

University. 

Opinion 

5. In this document I use the commonly understood definition of discrimination within my 

discipline of Education studies, namely official and unofficial practices that accord some identity 

groups less respect than others. Discrimination creates a school climate where students feel 

unsafe and/or unaccepted simply for being who they are. Official discrimination against sexual 

minority students occurs through administrative practices such as banning Gay Straight Alliance 

student groups, prohibiting positive representations of sexual minority people in the curriculum, 

and requiring students to sign covenants agreeing not to have same-sex relationships. Unofficial 

discrimination includes negative comments about sexual minority people in general or about 
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individuals, l harassment of all kinds, and effective exclusion from everyday social interactions 

such as conversations about romantic relationships. Official discrimination fuels unofficial 

discrimination and compounds its effects. 

6. TWU's insistence on the Covenant both enacts and authorizes others to enact 

discrimination against sexual minority students by defining marriage between a man and a 

woman as the only acceptable form of sexual intimacy. To understand the impact of this 

discriminatory requirement on sexual minority students, consider that what is being branded 

sinful and unhealthy goes to the deepest level of their romantic and affectional lives: who they 

fall in love with, with whom they want to build their families. Sexual minority students are being 

required to renounce their own natures as unhealthy as a condition of enrolment. This is a Catch-

22 situation, where sexual minority students are excluded from entry if they will not sign a 

Covenant that is tantamount to a statement of inferiority, but are subject to discrimination as 

people with unhealthy sexualities if they do sign and enrol. 

7. Students typically attend faith-based colleges because they (or at least their parents) are 

strongly attached to the faith community of the school or a similar faith community.2 The faith 

community of the school may be shared by everyone in their entire social world as well. Being 

excluded from enrolment as a result of a discriminatory requirement deprives sexual minority 

students from accessing an education that integrates their personal, professional and spiritual 

lives that is open to sexual majority students. This is not a trivial harm when students are so 

strongly attached to the faith community that they desire to enrol in the school, even though 

sexual minority identity is highly stigmatized there. 

1 E.g., Yarhouse et al. found that campus climate for sexual minority students is largely negative. M.A. Yarhouse, 
S.P. Stratton, J.B. Dean, & H.L. Brooke (2009). Listening to sexual minorities on Christian college campuses, 
Journal afPsychology and Theology, 37(2), 96-113. 

2 S.P. Stratton, J.B. Dean, M.A. Yarhouse & M.D. Lastoria (2013), Sexual minorities in faith-based higher 
education: a national survey of attitudes, milestones, identity and religiosity, Journal of Psychology & Theology, 
41(1),3-23. 
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8. The TWU Covenant is not only an example of a discriminatory action, but an egregious 

example. Apart from the residential school system,3 it is hard to think of another example where 

school officials require minority students to renounce their identities as unworthy. Attraction to 

same-sex relationships is essential to sexual minority identity; remove same-sex attraction and 

there is no such identity. Trinity Western's requirement that students sign a statement agreeing 

that "sexual intimacy is reserved for marriage between one man and one woman" is therefore 

discrimination on the grounds of sexual identity, not just on grounds of behaviour. This IS 

analogous to requiring Poles to sign a statement agreeing that the desire to be Polish IS 

unhealthy, and is different not only in degree but in kind from rules that restrict personal 

behaviour in some faith communities, such as the requirement that women wear head-coverings 

or that believers follow a vegetarian diet. 

9. I assume that some sexual minority students nevertheless sign the Covenant and attend 

the school, even though it discriminates against them, because of their own or their parents' 

strong attachment to the faith community of the school. This cannot be regarded as a free choice 

when the alternative is exclusion from the school. 

10. The freedom not to sign the Covenant and not to attend the school would be particularly 

compromised in "closeted" students who have not disclosed their sexual minority identity even 

to their parents, much less to their peers. It is highly likely that some sexual minority students at 

Trinity Western University are closeted because they are struggling to reconcile their same-sex 

attractions with the belief system of the faith community, and also because being open about 

their sexual minority identity would expose them to discrimination.4 

11. School attachment or connectedness - the feeling that one belongs in the school 

community and has good connections with staff and peers - is known to be important to student 

3 B. Elias et al. (2012), Trauma and suicide behaviour histories among a Canadian indigenous popUlation: An 
empirical exploration of the potential role of Canada's residential school system, Social Science & Medicine, 74(10), 
1560-1569. 

4 S.P. Stratton, J.B. Dean, M.A. Yarhouse & M.D. Lastoria (2013), Sexual minorities in faith-based higher 
education: a national survey of attitudes, milestones, identity and religiosity, Journal of Psychology & Theology, 
41(1),3-23. 
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wellbeing and academic performance. Experiencing discrimination at school is known to weaken 

school attachment, and to increase social isolation, shame, anxiety, depression and increased risk 

of suicidality. 5 Sexual minority students are known to have elevated levels of these symptoms. 6 

12. Given the great importance of school attachment in the lives of students at faith-based 

school, and the school community's explicit condemnation of same-sex relationships,7 the 

impact of discrimination would likely be more severe among those students than among students 

of secular colleges.8 Apart from the harms listed in the preceding paragraph, there is the 

likelihood of harm done by interference with the development of a positive sexual identity 

including self-acceptance and integration into one's social world.9 (A sign of the extreme 

importance of attachment to their faith communities is the phenomenon of Evangelical Christians 

undertaking so-called "reparative therapy" in a desperate effort to become heterosexual. 10 

5 C.A. King & C.R. Merchant (2008), Social and interpersonal factors relating to adolescent suicidality: A review of 
the literature, Archives of Suicide Research, 12(3), 181-96. 

6 J.R. Wolff & H.L. Himes (2010), Purposeful exclusion of sexual minority youth in Christian higher education: The 
implications of discrimination, Christian Higher Education, 9, 439-460. See also T. Peter & C. Taylor (2014), 
Buried above ground: A university-based study of risk/protective factors for sexual minority youth, Journal of 
LGBT Youth, 11(2), 125-149; T. Peter, L.W. Roberts & R. Buzdugan (2008), Suicidal ideation among Canadian 
youth: A multivariate analysis, Archives of Suicide Research, 12(3),263-75; M.P., Marshal, LJ., Dietz, M.S., 
Friedman, R., Stall, H.A., Smith, J., McGinley, B.C., Thoma, PJ., MUlTay, A.R., D'Augelli, & , D.A. Brent (2011), 
Suicidality and depression disparities between sexual minority and heterosexual youth: A meta-analytic review, 
Journal of Adolescent Health, 49(2), 115-123; E.M. Saewyc, C. Poon, N. Wang, Y. Homma, A. Smith & the 
McCreary Centre Society (2007), Not yet equal: The health of lesbian, gay, & bisexual youth in BC (Vancouver, 
BC: McCreary Centre Society), www.mcs.bc.ca; E.M. Saewyc, C.L. Skay, P. Hynds, S. Pettingell, L.H. Bearinger, 
M.D. Resnick, & E. Reis (2007) Suicidal ideation and attempts in North American school-based surveys: Are 
bisexual youth at increasing risk? Journal ofLGBT Health Research, 3(2),25-36. 

7 Stratton et aI., op. cit. 

8 Stratton et aI. and Yarhouse et aI. (cited in this affidavit), who have been permitted to conduct research on school 
climate for sexual minority students on Evangelical college campuses, have taken the "insider's" approach that such 
colleges can become much more accepting of religious conservative sexual minority students without necessarily 
changing their doctrinal position on sexual behaviour. However, most researchers face significant balTiers to 
conducting such research (institutional permission requirements and the difficulty of recruiting sexual minority 
participants in homophobic environments). The popular press has reported a growing body of anecdotal evidence of 
discrimination from sexual minority graduates and fOlmer students of Evangelical Christian colleges. See, e.g., L. 
Nelson (2012), No longer a silent minority, Inside Higher Education 
(http://www.insidehighered.cominews/20 12/12/17 /gay-students-increasingly-vocal-evangelical-colleges) 

9 Yarhouse et al. (op cit). 

10 American Psychological Association (2009), Report of the American Psychological Association taskforce on 
appropriate therapeutic responses to sexual orientation (Washington DC: American Psychological Association), 
http://www.apa.org!pi/lgbtlresources/therapeutic-response.pdf 
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Reparative therapy has been denounced as psychologically damaging and ineffective by all 

major professional organizations; e.g., American Medical Association, American Psychiatric 

Association, American Psychological Association, etc.) 

13. The negative impacts of school-based discrimination are mitigated somewhat where 

school officials take a stand against discrimination by reaching out to sexual minority students in 

positive ways, as, for example, through "Gay Straight Alliance" clubs where their identities are 

affirmed. ll This does not happen in schools where discrimination is official policy. In any case, 

sexual minority identity cannot be affirmed in any ordinary sense of the term by school officials 

who denounce same-sex relationships as unhealthy and sinful. 

14. Students are also more resilient in the face discriminatory environments when they have 

family and peer support. 12 Sexual minority students in evangelical Christian colleges are much 

less likely to have family or peer support for their stigmatized identity than other students, 

because their family and friends are likely to be part of a similar discriminatory faith community 

as their school. Most would not have disclosed their sexual identity to a parent or sibling, and 

many would not have disclosed to a friend. 13 Unlike students who may be suffering other kinds 

of discrimination, they may not be able to turn to their families or friends for support. 

15. The harm done by school climates that shame and otherwise discriminate against sexual 

minority students is widely recognized by researchers and educators. It is very serious hmm. 

Every national, provincial and telTitorial teacher organization in the publicly funded school 

systems in this country is working on the issue, including, for example, the Ontario English 

Catholic Teachers Association. There is virtual consensus in the research and education 

Il C.G. Taylor & T. Peter (2011), "We are not aliens, we're people, and we have rights," Canadian human rights 
discourse and high school climate for LGBTQ students, Canadian Review o/Sociology, 48(3), 275-3l3; C.G. Taylor 
& T. Peter (2011), Every class in eve,y school: The First National Climate Survey on homophobia in Canadian 
schools: Final report. (Toronto, ON: Egale Canada Human Rights Trust), www.egale.ca 

12 C.G. Taylor (2008), Counterproductive effects of parental consent in research involving LGBTTIQ Youth: 
International research ethics and a study of a transgender and Two-Spirit community in Canada, Journal 0/ LGBT 
Youth, 5(3),34-56. 

13 Yarhouse et al. (op cit) found that 75% of their sexual minority respondents had not disclosed to their mother, 
82% to their father, 85% to a sibling, 42% to a friend. 
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communities that we cannot claim to be offering a safe education for sexual minority students in 

schools that tolerate their harassment and exclusion, and certainly not in schools where, like 

Trinity Western University, they are taught that they are disordered and that same-sex 

relationships are damnable and condemned by the Holy Bible. 

16. I certify that I am aware of my duty to assist the court and not to be an advocate for any 

party; that I have made the Affidavit in conformity with this duty; and that if I am called to give 

oral or written testimony, that testimony will be given in conformity with this duty. 

SWORN BEFORE ME at the City of 

Winnipeg, in the Province of Manitoba, 

this 111- day of Apr· ,2014. 

<2 

) 
) 
) 
) 
) 
) 

~~~~~~~~-----) 
) 
) 

CATHERINE TAYLOR 
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SWorn before me at ANCcV %~ 
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1. 

Report of Elise Chenier 
Dated: April 14,2014 

Describe examples of institutions with a public aspect (government, 
educational or otherwise) that have historically had policies that have: 

a. required individuals to abstain from or hide same-sex intimacy; or 

b. excluded disadvantaged groups from participating in those 
institutions. 

(the "Policies") 

In the second half of the twentieth century, policies explicitly barring lesbians and gays 
from employment in sectors such as the civil service and education, from participation in 
certain types of institutions such as the military, and from entry into the country, were for 
the first time introduced in Canada and the United States. This is because in the 1930s, 
40s, and 50s lesbians and gays were for the first time perceived to be a threat to children, 
to political stability, and to the future of the nation. 

Homosexuals, especially male homosexuals, were perceived to be a threat to children 
because it was believed that their desire for sexual contact with the same sex was 
uncontrollable, insatiable, and indiscriminate. It was also argued that because they could 
not reproduce, they were forced to recruit young, impressionable boys into their "deviant 
underworld." Male homosexuals were also seen as a danger to female children. Little to 
no distinction was made between sexual assaults against female children and against male 
youth; in the public mind, perpetrators of such crimes were part of a mass of perverts 
roaming the city streets and victimizing children. This perception was created by mental 
health experts, borrowed by the police, and popularized by the news media as a way to 
explain an apparent rise of sexual assaults against children. I documented this 
phenomenon as it unfolded in Ontario in my book Strangers In Our Midst: Sexual 
Deviancy in Ontario. i Scholars have documented the same phenomenon in the United 
States and in Australii with additional studies providing detailed accounts of the linking 
of gay men with pedophilia in Florida, Idaho, and elsewhere. iii This misperception 
persists to the present day despite extensive research discounting this link.iv 

Because ofthis perception, educational institutions across Canada and the United States 
fired teachers suspected of being homosexual, and those who were charged with any type 
of crime that led one to suspect one was a homosexual, such as being arrested as a found
in at a public restaurant, coffeehouse, or bar known to be frequented by homosexuals, or 
for engaging in any type of sexual act with a person of the same sex. Arrests of this kind 
were often reported in the press, ostensibly to shame those arrested and to deter those 
who might seek out sex with people of the same sex. Although increased sales was the 
likely motive, it was a very effective shaming mechanism. Historians have discovered 
cases of men committing suicide following such arrests. 

Thousands of gay men and lesbians have recounted feelings of fear and shame that 

010 
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defined their day-to-day experience as a result of these social conditions.v The prevalence 
of drug and alcohol addiction and suicidal ideation among this population as a response 
to these conditions, presently termed "minority stress" (see below), is evident in the oral 
histories I and other oral historians have collected with lesbians and gays who lived 
through this era. 

It is worth noting that only teachers were barred from educational institutions, including 
universities. This is because it was assumed that homosexual teachers threatened the 
sexual and physical safety of students due to their "deviant" sexual nature. Students were 
not perceived to be a threat to other students or to teachers and no similar policies applied 
to them. They were, however, quite likely to be sent to a cleric and increasingly to a 
medical expert for treatment ifthey showed signs of homosexuality, particularly during 
high school when parents and teachers were most on the watch for signs of what was 
considered deviant behaviour. In the 1950s and 60s failing or refusing to comply with 
masculine or feminine gender norms, such as wearing the clothes considered proper to 
one's sex (in contrast to the masculine clothes women commonly wore just a few years 
earlier during World War Two), assuming mannerisms deemed appropriate to one's sex, 
aspiring to a future appropriate to one's sex, and steering one's interest away from same
sex friendships to opposite sex intimacies were just as likely to be seen as evidence of 
homosexuality as were same-sex sexual acts themselves.vi 

The emergence of the homosexual as a danger to children, to political stability and the 
future of the nation was largely the consequence ofthe characterization of homosexuality 
as a mental illness. Long considered a sin and a crime, since the 1880s European 
specialists have argued that it was a disorder of nature. By the 1920s active study of 
homosexuality as a somatic and psychological aberration had come to the United States 
and Canada. Homosexuality was not actually listed as a mental disorder in the American 
Psychiatric Association's Diagnostic Statistical Manual until 1952. Historians agree that 
the United States' military testing of new recruits for signs of homosexuality was 
instrumental in embedding in popular culture the notion that homosexuality was a mental 
·11 vii 1 ness. 

Also instrumental was the baby boom. Parents in Canada and the United States expressed 
deep concern for the sexual safety of children and put the matter on the public agenda. 
Local police forces responded to reported assaults by conducting mass arrests of men in 
bars frequented by homosexuals. The Chicago police force even had a name for it: "fruit 
picking." Announcements to the press of mass arrests of "perverts" gave the appearance 
that local police were taking effective action against the menace of pedophilia. It also 
entrenched in the public imagination a link between gay men and sexual violence against 
children. viii 

The medical experts who warned about sexual deviancy called for sympathy and 
understanding toward "these poor unfortunates." They argued that as victims of mental 
illness homosexuals needed treatment, not imprisonment. Yet in the 1950s sentiment was 
as likely to be hateful and violent as it was compassionate and understanding. A major 
contributing factory to the moral panic over homosexuality that swept Canada and the 
United States in the 1950s and 60s can be traced back to a single individual: Joseph 
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McCarthy. It was his goal to bring down the Democratic government which at the time 
was swept up in the cold war with the USSR. Fears that government secrets might be sold 
to Soviet agents were set alight in Canada when Igor Gouzenko approached the Canadian 
government and revealed that he was providing illegally obtained information to his 
government. McCarthy proceeded to accuse the Democrats of having homosexual men in 
its employ. As homosexuals, McCarthy argued, gay men were susceptible to blackmail 
by Soviet agents. In addition to being associated with pedophilia, in the 1950s and 60s 
gay men, and to a lesser extent women, were associated with the threat of communism 
and political instability. To be gay or lesbian was to jeopardize national security and the 
health of the next generation.ix 

Without any evidence to support him, McCarthy convinced the American public that 
homosexuals were a threat to national security and forced the U.S. government to launch 
a campaign to rid itself of any homosexual employees. Called "the lavender scare" and 
"the McCarthy witch hunt" by historians, the experience of hostile questioning and near 
constant surveillance left a deep mark on lesbians, gays, and those merely suspected of 
being homosexual.x For gay and lesbian civil servants, explain historian David K. 
Johnson, the governmental push to drive out homosexuals "represented a real threat to 
their economic, social and psychological well-being ... Washington's gay community was 
permeated with fear."xi 

Because of our linked security interests, Canada followed in America's footsteps. 
Thousands oflesbians and gays were pushed out of the military and civil service. Some 
left on their own will for fear of being discovered and rendered unemployable as a result, 
others were forced out. This campaign continued well into the 1970s, and had long-term 
effects on those individuals "purged" from the military and civil service. Historians 
Patrizia Gentile and Gay Kinsman document the Canadian experience in their book The 
Canadian War on Queers. A diary entry by Harold, who was purged from the Royal 
Canadian Navy in the early 1960s, illustrates the impact of being removed from an 
institution in which one is deeply invested simply because of one's sexual orientation: 

Until recently I was a trusted, respected citizen. I held a position of responsibility and had 
spent years working hard in what I believed - and still do - was a worthwhile, if not highly 
remunerative, organization. Then one day, the culmination of months of severe mental 
stress, I was dismissed ... I have undergone an experience which has destroyed the efforts 
of my life to date ... I have been deprived of two basic human needs a reason for living 
and a degree of self-confidence ... At an age when I had conunented to reap the benefit of 
years of conscientious and highly commented effort I have been removed from my position 
and world because ... my superiors discovered I am a homosexual.xii 

So anxious was the Canadian government about rooting out homosexuals that by the 
early 1970s it had amassed over 9,000 files on suspected homosexuals, many of whom 
had no direct relationship to the military or civil service. It also hired a Carleton 
University psychologist F.R. Wake to invent a contraption that could detect 
homosexuality. (Dubbed "the fruit machine," it was never actually used because Wake 
could not recruit enough RCMP officers to serve as a control group.) In the early 1950s, 
the U.S. and shortly thereafter the Canadian government also added homosexuality as a 
category of exclusion for entering the country. A previous criminal conviction for a crime 
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of a homosexual nature was not required to bar admittance. 

The notion that homosexuals were undesirable, and that firing them for homosexuality 
was an acceptable practice also shaped the education system in this period. Official and 
unofficial policies barring people suspected to be lesbian or gay were put in place, and 
remained in place until they were successfully challenged in the 1980s and after, however 
the practice continues in some American schools and in private Canadian schools. As 
historian Craig M. Loftin shows, these policies did not stop all lesbians and gays from 
pursuing their chosen career, but they did force them to live in the closet and in fear of 
being discovered. xiii "Too much caution meant isolation from gay life, which could cause 
despair and loneliness," notes Loftin. "Too much boldness, however, could result in 
excruciating anxiety over the fear of discovery or possibly a wrecked career." 

As Harold showed above, losing one's job and being outed as a homosexual had far
reaching and devastating consequences. Fear of and hostility toward homosexuality drove 
more and more people into the closet, pushed more people into therapy in the hopes of 
curing their "illness," and legitimized acts of violence by civilians and the police toward 
lesbians and gays. 

The military and civil service, and schools were only two of the institutions that barred 
homosexuals from employment, membership, and participation. Anyone in the public or 
private sector could dismiss a person with impunity on the grounds that they were 
homosexual.xiv This flew in the face ofthe rise of an anti-discrimination politic that 
emerged after World War Two, a matter I address in the next section. 

2. Have sexual minorities been excluded from institutions in the same way as 
other disadvantaged groups historically? If not, why not? Are the 
mechanisms of exclusion different as between sexual minorities and other 
disadvantaged groups? 

Sexual minorities have been excluded from institutions in much the same way as have 
other social groups deemed undesirable. The mechanisms of exclusion are also very 
similar and include social ostracism, harassment and abuse (both psychological and 
physical), denial of services, housing, and employment, denial of opportunity, and 
criminalization and higher rates of incarceration. There are two important differences, 
however. First, overt and targeted discrimination against lesbians and gays emerged only 
after World War Two at the very moment when the international community, led by the 
United Nations and supported by Canada and the United States, issued a Universal 
Declaration of Human Rights which held that "All human beings are born free and equal 
in dignity and rights. They are endowed with reason and conscience and should act 
towards one another in a spirit of brotherhood," and that "Everyone is entitled to all the 
rights and freedoms set forth in this Declaration, without distinction of any kind, such as 
race, colour, sex, language, religion, political or other opinion, national or social origin, 
property, birth or other status." This did not apply to lesbians and gays because whereas 
the United Nations repudiated scientific racism which justified some of the most 
egregious fonns of discrimination and prejudice, homosexuality was at this time 
considered a mental illness. 
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Secondly, whereas most other groups who experience systemic discrimination - women, 
racial and ethnic minorities, the physically disabled, and so on -- lesbians, gays, and 
bisexuals are able to hide their difference by confonning with heterosocial behavioral 
codes and by not disclosing their sexual orientation. The ability to hide, however, 
produces a fear of being discovered. Those who wanted to be rid of homosexuals had to 
uncover them. Uncovering homosexuals involved developing fonns of surveillance. It 
also created an atmosphere of constant fear and anxiety for lesbians, gays and bisexuals. 

Laws that once seemed nonnal and natural, and even sanctioned by the bible, are now 
seen as unethical and dangerous. For example, Canada once pennitted slavery. It barred 
entry to people of Chinese descent between 1923 and 1947. It allowed universities to 
place caps on the number of people of Jewish heritage admitted each year.xv These fonns 
of discrimination fell out of favour after W orId War Two when the extent of the racial 
policies of the Third Reich became well known. In Canada and in some parts of the 
United States, public sentiment favored the United Nation's call for an international 
human rights code and for an end to racial and ethnic tension.xvi 

The attack on racism emboldened and empowered the civil rights movement in the 
United States. They attacked prejudicial laws, beginning most famously with laws that 
gave preferential treatment to whites in public transportation systems and in restaurants 
and other service industries. They also challenged discrimination in housing, education, 
and employment. 

In the 1970s lesbians and gays in Canada and the United States adopted the same political 
strategy to challenge anti-gay laws and practices. They characterized themselves as 
members of a minority who were unfairly discriminated against because of prejudicial 
attitudes. As a political community, since the 1960s lesbians, gays and bisexuals have 
been similar to ethnic and racial minority groups. 

Lesbians, gays and bisexuals were different, however, in that much of the discrimination 
against and prejudice toward them was the result of the American Psychiatric 
Association's (AP A) labeling homosexuality a mental illness. In 1974 the AP A 
responded to pressure to 'declassify' homosexuality as a mental illness. Following from 
this, lesbians and gays sought protection from discrimination at the local, state, 
provincial, and national levels. In Canada, this meant seeking protection from 
discrimination on the basis of sexual orientation at provincial human rights boards. In the 
United States, activists pushed for local city ordinances that would prohibit 
discrimination in housing, accommodations and employment. As the movement grew, 
organized efforts to challenge discrimination in all spheres of public and private life 
expanded. Over the past twenty years lesbians and gays have done more than overturn the 
laws that were introduce in the 1950s. They have also seen the elimination of sex crime 
laws in use since the 1700s to punish participants in same-sex sexual activity. Presently 
94 member states support the inclusion of lesbians and gays in the United Nations Human 
Rights Code. 

Lesbians, gays and bisexuals experienced discrimination in much the same way as 
women and people of colour, but a) they have always had the option of attempting to hide 
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their sexual orientation, and b) the postwar movement to eradicate racism and other forms 
of discrimination did not include discrimination from sexual orientation. 

3. Based on your knowledge of the literature and your research, what are the 
harmful effects of the Policies on the disadvantaged group and the public 
(please consider, for example, effects such as access, stigma and 
representation). For sexual minorities, distinguish whether the effects relate 
to attending the institution (and staying closeted) or being excluded from the 
institution. 

Based on decades of historical research, it is clear that a policy that prohibits people who 
engage in same-sex sexual activity from membership, employment, or participation has 
two principal effects for lesbians, gays and bisexuals: they will either be deterred from 
seeking employment, membership or from participating, or, they will pursue the 
opportunity and hide their sexual orientation. In both instances one is harmed: in the first 
instance by exclusion and loss of opportunity, and in the second by being forced to hide a 
part of oneself, and to live in a state of fear and anxiety that one's sexual orientation will 
be discovered. The results ofthese conditions have been well documented by historians 
and quantified psychologists. 

Historians have shown that throughout the twentieth century lesbians and gays have 
relied a combination of identity disclosure and concealment strategies "that address fear 
of discrimination on one hand and a need for self-integrity on the other." Contemporary 
social scientists find this to still be the case in the present day, and have shown that, as in 
the past, they "range from passing, which involves lying to be seen as heterosexual; 
covering, which involves censoring clues about one's self so that LGB identity is 
concealed; being implicitly out, which involves telling the truth without using explicit 
language that discloses one's sexual identity; and being explicitly out." Meyers 681-2. 
These strategies, as Meyers shows, have detrimental effects. 

Concealment of one's homosexuality is an important source of stress for gay men and 
lesbians ... [I]individuals in such a position must constantly monitor their behavior in all 
circumstances: how one dresses, speaks, walks, and talks become constant sources of 
possible discovery. One must limit one's friends, one's interests, and one's expression, 
for fear that one might be found guilty by association ... The individual who must hide of 
necessity learns to interact on the basis of deceit governed by fear of discovery ... Each 
successive act of deception, each moment of monitoring which is unconscious and 
automatic for others, serves to reinforce the belief in one's difference and inferiority. 
(Meyers, 681) 

Today, as in the 1950s and 60s, fear of discrimination and concealment of sexual 
orientation has adverse psychological, health, and job-related outcomes (Waldo, 1999). 

As Meyer points out in his 2003 article on minority stress, the basis of healthy living is a 
sense of harmony with one's environment. Social stress occurs when there is a conflict or 
mismatch between an individual and her or his experience of society, when one is 
deprived of a sense of harmony. "When the individual is a member of a stigmatized 
minority group," he explains, "the disharmony between the individual and the dominant 
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culture can be onerous and the resultant stress significant. ., .American history is rife with 
narratives recounting the ill effects of prejudice toward members of minority groups and 
oftheir struggles to gain freedom and acceptance." Such stressful conditions occur in 
particular for groups defined by race/ethnicity and gender. 

The following excerpts provide an explanation of the concept of minority stress as 
applied to lesbian, gays and bisexuals: 

In developing the concept of minority stress, researchers' underlying assumptions have 
been that minority stress is (a) unique-that is, minority stress is additive to general 
stressors that are experienced by all people, and therefore, stigmatized people are 
required an adaptation effort above that required of similar others who are not 
stigmatized; (b) chronic-that is, minority stress is related to relatively stable underlying 
social and cultural structures; and (c) socially based-that is, it stems from social 
processes, institutions, and structures beyond the individual rather than individual events 
or conditions that characterize general stressors or biological, genetic, or other nonsocial 
characteristics of the person or the group. (676) 

Meyers identifies three processes of minority stress in the experience of lesbians and gays: 

a) external, objective stressful events and conditions (chronic and acute), 

b) expectations of such events and the vigilance this expectation requires, 
and 

c) the internalization of negative societal attitudes. 

Other work, in particular psychological research in the area of disclosure, has suggested 
that at least one more stress process is important: concealment of one's sexual 
orientation. Hiding of sexual orientation can be seen as a proximal stressor because its 
stress effect is thought to come about through internal psychological (including 
psychoneuroimmunological) processes (676). 

Meyers' 2003 study indicates that the core stressors for lesbians, gays and bisexuals are 
anti-gay violence, prejudice, and discrimination. He found that LBG people are two times 
more likely to experience a major life event related to prejudice, such as losing a job, than 
are heterosexuals. They are more likely to experience sexual assault, physical assault, 
robbery, and property crime. LGB people also experience poorer health. They have lower 
immune systems and suffer from greater incidence of asthma and arthritis, issues that 
may be attributed to minority stress. There is also a significantly higher rate of suicide 
ideation and attempt. In the past, such phenomena were regarded as a consequence of the 
homosexual's mental disease. New research on mental health and addictions among 
lesbians and gays see differences between this population and heterosexuals as the result 
of external, not internal, forces, namely, anti-gay sentiment and homophobic practices. 

Meyer's minority stress model has been proven as a successful tool for better 
understanding mental health issues amongst lesbians and gays. His initial findings have 
been confinned and expanded upon as recently as spring 2014 in a study published by the 
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American Journal of Orthopsychiatry which noted depression, post-traumatic stress 
symptoms, increased anxiety and anger as distinctly elevated amongst LGB peoples as 
compared to heterosexuals.xvii They also advanced Meyer's work by showing how the 
incidence of stressors is elevated in direct proportion to other forms of marginalization. 
For example, people of colour, women, and women of colour have even higher rates of 
compromised psychological and physical health than do white men. Qualitative historical 
data for the 1950s and 60s supports this data, illustrating that despite the dramatic 
changes in our legal and popular culture, experiences of marginalization and minority 
stress persist. xviii 

Historical research shows the effects of discrimination against lesbians and gays, and the 
strategies used to navigate homophobia have been at the centre of the lesbian and gay 
experience since at least the 1940s.xix Using oral histories, diaries, letters, and other 
sources, historians have documented how lesbians and gays survived years of 
homophobia in their family circle, the workplace, and the wider community. Many were 
forced by parents to enter treatment for their "disorder," others were forced into treatment 
by the justice system, and still others sought it out voluntarily, so convinced were they by 
claims that homosexual desire was a mental illness. 

Based on the history of oppression and discrimination against lesbians, gays and 
bisexuals, it is reasonable to assume that as long as lesbians, gays and bisexuals are 
targets of prejudice and discrimination, minority stress will continue to mark their 
everyday experiences. In other words, it is reasonable to anticipate that the need to 
conceal one's identity and sexual practices in some circumstances will have adverse 
psychological and health outcomes. 

Historians and contemporary social scientists have also documented how being in the 
company of other lesbians and gays is an important counterweight against the message of 
inferiority one experiences in a homophobic world. Historians have long understood the 
vital necessity of, as lesbians and gays themselves put it, "finding others like yourself." It 
explains why so many lesbians and gays were willing to spend their free time in some of 
the most dingy and dangerous bars in their city. It was once believed that homosexuals 
were actually attracted to such places, but historians have shown that because of the 
stigma attached to same-sex desire, lesbians and gays had limited choice as to where they 
could mingle and socialize. They were forced to congregate in the only places that would 
allow them in, and these places tended to be on the social and economic margins of 
mainstream society. So necessary was social connection to break the isolation that many, 
but certainly not all, lesbians and gays were willing to tolerate the worst conditions. 

One social alternative was sports teams. On the baseball diamond and basketball court, 
single-sex gatherings were less suspect, and lesbians and gays were free to enjoy time in 
each other's company with minimal risk of raising suspicions about their sexual 
orientation. These occasions were critical for promoting positive self-perception, a fact 
that has been validated by more recent psychological studies illustrating the positive 
health effects ofbelonging to such groups and organizations, and even for participating in 
social and political organizations that challenge homophobia.xx These studies show that to 
be in a community that denies full humanity to lesbians and gays diminishes one's self-
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perception and endangers mental and physical health. 

Finding community, however, is different for lesbians, gays and bisexuals than it is for 
other minority groups. Patrick W. Corrigan and Alicia K. Matthews explain, 

018 

members of stigmatized ethnic minority groups are born into families and communities 
who typically bear the same [stigmatizing] marks, are aware of potential prejudice that 
results from the stigma, and provide guidance for how to respond to prejudice. 
Conversely, the life experiences that result in someone calling themselves gay or 
mentally ill typically occur in adolescence and young adulthood rather than at birth. 
Consequently, sexual minorities and individuals with mental illness often undergo a 
developmental process that is different from their primary care providers and larger 
support systems. At the worst, family members and others ostracize the person who is 
struggling with either their gay or mentally ill identity. More commonly, parents and 
other mentors are unable to provide any clarity to their experiences. xxi 

In other words, it is through social and political contact with other lesbians and gays that 
survival and coping skills are learned. These skills are necessary to manage the negative 
effects of discrimination on the basis of sexual orientation. When LGB people conceal 
their sexual orientation, writes Meyers, "they are not likely to access formal and infonna1 
support resources in the LGB [lesbian, gay and bisexual] community. Thus, in concealing 
their sexual orientation LGB people suffer from the health-impairing properties of 
concealment and lose the ameliorative self-protective effects of being "out." 

Since we know that being in the company of other lesbians and gays affinns one's sense 
of dignity, a critical component of good mental health, we can better appreciate how, if 
fulfilling this need endangers the individual engaged in an organization or institution that 
discriminates against lesbians, gays, and bisexuals, harm is caused to the individual. The 
need to hide one's sexual orientation means that one is cut off from possible systems of 
support, such as gay and lesbian self-help and support groups. One would also be inclined 
to avoid places where a positive self-identity takes shape, such as 1esbian- and gay
positive spaces, including cultural, social, and sports organizations and events geared 
toward lesbian and gay audiences and participants. Again, research by psychologists 
affirms what historian have known for some time: "group identities are essential for 
individual emotional functioning, as they address conflicting needs for individuation and 
affiliation" (Brewer, 1991). The risk of being in an environment in which group identity 
must be denied is that there are few to no opportunities for "individuation and affiliation" 
as a lesbian, gay, or bisexual person. Even when discrete networks oflesbians and gays 
form, as historians have shown they have in the military and other institutions, many will 
choose to avoid them for fear of being found out. While forming discrete networks may 
be a positive adaption to a hostile environment, it is far from an ideal circumstance and in 
no way approximates the guarantee to freedom from discrimination based on sexual 
orientation that gay and lesbian rights activists began fighting for in the mid-1970s and 
which has since come to be considered in Canada and elsewhere as a basic human right. 

Safeguarding human rights requires citizens to actively unlearn prejudicial and 
discriminatory attitudes. The Canadian state under the leadership of Pierre Trudeau 
forged an activist path in this regard. First, he responded to discrimination against 
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Franco-Canadians by funding educational program and services to make the French 
language, and by extension Franco-Canadians, more integrated across Canada. These 
measures have dramatically decreased the level of anti-Quebec and anti-French sentiment 
in Canada. The Government of Canada's 1971 Statement on Multiculturalism opened the 
door even further. More than prohibiting discrimination, it promoted through cultural 
events, educational initiatives, and grants targeting minority popUlations, a society in 
which cultural differences came to be seen as an asset, not a hindrance, to strong 
communities and a strong nation. Over the past forty years the Canadian state has played 
a leading role in reshaping discriminatory and prejudicial attitudes amongst citizens. The 
1995 inclusion of sexual orientation into the Charter guaranteed the right of Canadians of 
any sexual orientation to live without discrimination. This key event enabled more and 
more lesbians, gay men, and bisexuals to come out. As Patrick W. Corrigan and Alicia K. 
Matthews found, "contact between homosexuals and heterosexuals diminished 
stigmatizing attitudes among heterosexuals. Coming out (one way to facilitate contact) 
has significant value for diminishing the stigma experienced by gay men and 1esbians."xxii 
Therefore, it was not the state alone that enabled the change in social attitudes, but rather 
the conditions of possibility the state created. The state, in short, can and has played a key 
role in reducing discrimination and prejudice against minority popUlations, from the 
Quebe<;ois, to the non-white immigrant, to lesbians, gays and bisexuals. 

4. For Policies sanctioned by the state, are there additional harmful effects? 

As we have seen, the state can and has played a determinative role in establishing what is 
and is not permissible in a society in part by legitimizing the human dignity of 
marginalized groups, and by giving those groups legal and other tools to challenge 
discrimination and prejudice. Of course, not everyone adheres to the Charter, not even 
other state agencies. Commission Wally appal's report ofthe Missing Women 
Commission ofInquiry, for example, concluded that the high number of murdered and 
missing women in British Columbia, and the failure on the part of the police to take these 
cases seriously, was due to pervasive racism toward aboriginal women in society at large 
and in the police force. xxiii The commission's public findings will not end racism toward 
aboriginal women, but it does send a clear message that such discrimination is not 
acceptable in our society, a message that still needs to be heard despite existing Charter 
guarantees. As a governmental report, Forsaken is a powerful tool for those seeking to 
fight institutional inequality. It also validates the experience and empowers those who are 
victims of institutional racism and sexism by acknowledging, in many cases for the first 
time, that what they have experienced is morally, ethically, and legally wrong, and no 
fault of their own. Such words can be powerful ameliorators of minority stress. 

History has shown that the state can perpetuate discrimination and prejudice, and it can 
also combat it. State policies do not alone produce or end prejudice and racism, but from 
an historical point of view it is clear that states playa pivotal role in both cases. The 
additional harm caused by the state sanctioning of discriminatory policies is that it 
legitimizes those policies. By legitimizing acts of discrimination, it sends a clear signal to 
its citizens that discrimination is acceptable and justifiable, and will be defended. 

5. What has become of the Policies? If they have changed, why and how? 
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Canadian state polices that excluded lesbians and gays from the civil service and anned 
forces have been eliminated. The campaign to root out homosexuals from the civil 
service died down in the early 1970s, but the differential treatment oflesbians and gays 
on the grounds that they constituted a security risk continued into the 1990s. Other policy 
changes have come about as the result of legal challenges launched by lesbians and gays 
themselves. This includes the 1992 case that successfully challenged the military's policy 
regarding the exclusion oflesbians and gaysxxiV, and the 1995 and subsequent Charter 
challenges that resulted in full legal protection for Canadians fi.-om discrimination on the 
basis of sexual orientation. xxv 

Similar developments have been underway in the United States, although at a much 
slower pace. The Democratic Party has been under considerable pressure to represent the 
interests oflesbians and gays since the early 1970s when lesbians and gays organized on 
the party's behalf. Political expediency kept Democratic leaders from taking any concrete 
steps in this direction until President Bill Clinton's electoral victory. Pressured to change 
the military'S anti-gay policy, he modified it with the controversial "Don't Ask, Don't 
Tell" policy, which for the first time made staying in the closet official government 
policy. This policy was finally dismantled and the exclusion of gays and lesbians ended 
in 2011. The struggles for same-sex marriage began in 1987 when the Lesbian and Gay 
March on Washington made it one of their key demands. Because in the United States it 
is politicians who are responsible for changing, or not changing, laws regulating 
marriage, the process has been much more fraught than it was in Canada where the matter 
was settled by the Supreme Court. 

In both cases, these changes in policy have been the result of 1) activism on the part of 
lesbians, gays and bisexuals and their allies, and 2) changing social attitudes toward 
lesbians and gays.xxvi Changes in social attitudes are the result of greater exposure to 'out' 
lesbians and gays both in face-to-face communications and in popular culture, and 
decades of educational and infonnational campaigns organized and launched by lesbians 
and gays. 

6. Would you infer that TWU's Law School Admission Policy would have the 
same harmful effects as those described above? Again, please distinguish 
between inferred effects from attending (and staying closeted) or being 
excluded from the Law School. 

TWU's Law School Admission Policy does not bar lesbians and gays from admission to 
the school. However, because it is one's desire for same-sex sexual partners that makes 
one lesbian or gay, one can say that the admission policy does in fact discriminate against 
lesbians and gays as a group. One could argue that people who engage in other types of 
prohibited sexual behaviour are equally discriminated against by the admission policy, 
such as people who masturbate, people who consume pornography, and people who have 
heterosexual sex with someone to whom they are not married. There are important 
differences between these people and lesbians and gays that reveal the 
incommensurability of these fonns of discrimination. First, people who masturbate, 
people who consume pornography, and people who have sex with an opposite sex partner 
to whom they are not married are not considered a distinct social type or members of a 
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social group; they do not exist in political society as a group that has experienced and 
continues to experience discrimination based on their sexual orientation; and they have 
not been subject to overt discrimination because of their sexual orientation. They are not, 
therefore, a socially, economically, or politically vulnerable population or group. 
Lesbians and gays, on the other hand, have in Canada status as a minority group akin to a 
racial minority group. This has been formally recognized by the Canadian state since 
1992. 

Because lesbians and gays are the only minority group who must look beyond their 
family to find the support of people who have experienced the same kind of 
marginalization and discrimination, they are also distinct from other minority groups. 
Such support is found in lesbian and gay suppOli groups, in the lesbian and gay media, 
and in lesbian and gay culture. Even though participating in any of these activities is not 
to participate in sex, to seek out community and support through these avenues would 
involve a significant risk, the risk of being discovered as gay. Because homosexuality 
violates the admissions policy, to be discovered as gay could result in expulsion. 
Expulsion would have a deleterious effect on the student. They would suffer significant 
financial losses, as well as the shame attached to expulsion. Each of these increases the 
likelihood of suffering stress, anxiety, depression, and may even lead to suicidal ideation, 
attempts, and death. Being forced to be in the closet has real and lasting physical, 
emotional and psychological effects that have contributed to a long history of 
unnecessary suffering among lesbians, gays and bisexuals. 

021 

Choosing not to attend such a school would protect an individual from the damaging 
effects of living in the closet and the possible trauma of being expelled. A public health 
campaign to discourage lesbians and gays from attending TWU would be a partial 
solution in that it would uphold the state's position regarding anti-discrimination and 
affirm the right of lesbians and gays to full equality and dignity. However, that TWU bars 
non-celibate lesbians and gays from accessing its allocation of seats in law school can be 
compared to Queen's University's pre-1950s cap on the number of Jewish students 
annually admitted. Such a policy went hand in hand with the government's own policies 
regarding immigration and refugees. What is historically distinct in this case is how TWU 
policy is entirely out of step with current governmental policies. TWU is instituting and 
extending policies that once existed but have long been ruled a violation of the rights of 
Canadian citizens. This policy is in this sense regressive in that it moves backward to a 
past in which exclusion based on sexual orientation was regarded as legitimate and even 
necessary. In Canada, the Canadian state and the provinces have been moving in the 
opposite direction, guaranteeing lesbian and gay Canadian's equality under the law. This 
reflects public opinion. Presently the majority of Canadians support lesbian and gay 
equality. 
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attachments to the request at the website: 

http://docs.openinfo.gov.bc.caID10615214A Response Package AED-2014-0001O.PDF. 

SWORN before me at the City of 
Vancouver, in the Province of British 
Columbia, this 29th day of May, 2014. 

=--____ issioner for taking affidavits 
for British Columbia 

fE,rn R.S. Slgu.r~son " 
)- Barrister & SolIcItor 
'340 - 1122 Mainland Street 
\Vancouver , Be V6B 5L 1 

. (604)687-0549 

C EENKILIAN 



February 17,2014 

Sent via email: NDP.FOI@leg.bc.ca 

Jared Butcher 
New Democrat Caucus 
Victoria BC V8V lX4 

Dear Jared Butcher: 

Re: Request for Access to Records 

BRITISH 
COLUMBIA 

ARCS: 292- 30 
File: AED-2014-00010 

This Is EXhlblt:..a. "referred to In 
the affidavit o,CboaQO t:::.iuCln 
swo~~re me at ' Ja rvpLlVU 
thls~~y of WllM( 2o..L4-

~O.Q~I" or l"ltt" oohIm a 

Freedom of Information and Protection of Privacy Act (FOIPPA) 

I am writing further to your request received by the Ministry of Advanced Education. Your 
request is for: 

Copies of aU correspondence (letters and electronic), excluding attachments, received by 
the Minister's Office from BC Liberal MLAs including cabinet ministers and any and aU 
replies. Timeframe is December 1-31,2013. 

Please find enclosed a copy of the records located in response to your request. Some information 
has been withheld pursuant to section 22 (Disclosure harmful to personal privacy) ofFOIPPA. 
Copies of these sections of FOIPP A are provided for your reference. A complete copy of 
FOIPP A is available online at: 

http://www.bclaws.calEPLibrarieslbclaws new/documentiID/freeside/96165 00 

Your file is now closed. 

These records will be published on the BC Government's Open Information website a minimum 
of 72 hours after electronic release or a minimum of five business days after release by mail in 
hardcopy. To find out more about Open Information, please access the Open Information 
website at: http://www.openinfo.gov.bc.ca/ibc/index.page 

Ministry of Technology, Shared Services BC 

Innovation and Citizens' Services Infonnation Access Operations 

Mailing Address: 

PO Box 9569 Stn Prov Govt 

Victoria BC V8W 9K1 

.. .12 

Website: 

http-IIwww goy bc,ca/citz/;aol 

Telephone: 250-387-1321 

Fa.,,: 250-387-9843 

1· 



2 

If you have any questions regarding your request, please contact Bethany Haak:, the analyst 
assigned to your request, at 250-356-1885. This number can be reached toll-free by calling from 
Vancouver, 604-660-2421, or from elsewhere in BC, 1-800-663-7867 and asking to be 
transferred to 250-356-1885. 

You have the right to ask the Information and Privacy Commissioner to review this decision. I 
have enclosed information on the review and complaint process. 

Sincerely, 

Maxine Vanzetta, Manager 
Health / Education Team 
Information Access Operations 

Enclosures 

2 



How to Request a Review with the 
Office of the Infonnation and Privacy Commissioner 

If you have any questions regarding your request please contact the analyst assigned to your file. 
The analyst's name and telephone number are listed in the attached letter. 

Pursuant to section 52 of the Freedom of Information and Protection of Privacy Act (FOIPP A), 
you may ask the Office of the Infonnation and Privacy Commissioner to review any decision, 
act, or failure to act with regard to your request under FOIPP A. 

Please note that you have 30 business days to me your review with the Office of the 
Information and Privacy Commissioner. In order to request a review please write to: 

Infonnation and Privacy Commissioner 
PO Box 9038 Stn Prov Govt 
4th Floor, 947 Fort Street 
Victoria BC V8W 9A4 
Telephone 250-387-5629 Fax 250-387-1696 

If you request a review, please provide the Commissioner's Office with: 

1. A copy of your original request; 

2. A copy of our response; and 

3. The reasons or grounds upon which you are requesting the review. 



Shaw, Judy E AVED:EX 

From: 
Sent: 
To: 

Tegart.MLA, Jackie [Jackie.Tegart.MLA@leg.bc.ca] 
Friday, December 6, 2013 3:28 PM 

Subject: 
Robson. William AVED:EX 
FW: Policy in Post Secondary Education - my concerns and issues as a student loan 
borrower 

Follow Up Flag: 
Flag Status: 

Hello Will, 

Follow up 
Completed 

The letter from our constituent is below. 

shirlee 

S. 22 
From: 
Sent: December 4, 2013 10:41 PM 
To: Tegart.MLA, Jackie 
SubJect: Fw: Policy in Post Secondary Education · my concerns and issues as a student loan borrower 

Decembel' 4, 2013 

S.22 

RE: Post-Secondary Education 

To whom it may concern, 
5.22 

AED-2014-00010 
Page 1 

4 



5.22 

5 

My question to you, as a post-secondal.'Y student in this Province where can I go to get help in this matter? Who 
is the contact on the federal level that can address this and at least consider my situation and request? I am long 
since frustrated and disappointed in the system of student aid in this Province and where it has gone. I have 
faithfully b~en honest, made payments when necessary only to be place in a situation where policy, and a 
calculation dictates the OPPOlturuty my education. It is hard to advocate for such programs as student loans an 
educator. 

Please, provide me with contact to have this situation address. Perhaps it is time to consider part-time students, 
or graduate students who are in situations such as mine and have them have the opportunity to access a 
repayment program of some sort, especially in situation where they are not asking for more money to pay back. 
I find it interesting that a person can go to a car dealership, get zero interest-on a new vehicle, pay low 
payments for 72 months and a situation such as this cannot be devised 1?y our government. 

2 
AEO-2014-00010 
Page 2 



Sincerely, 

5.22 

Sent from Windows Mail 

3 
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AEO-2014-00010 
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_S_ha_w_._J_ud~y_E_A_V_E_D_:E_X __________________________________________ -- 7 
From: 
Sent: 
To: 
Cc: 

Vlrk.MLA. Amrik (Amrik.Virk.MLA@leg.bc.ca] 
Thursday, December 5,2013 12:38 PM 
Krzymowskl, Sarah AVED:EX 
Robson, William AVED:EX 

Subject: FW: Policy in Post Secondary Education - my concerns and issues as a student loan 
borrower 

Follow Up Flag: 
Flag Status: 

HI Sarah, 

Follow up 
Completed 

Here is the letter that we ·spoke about on the phone. I think it can be considered Ministry correspondence. 

All the best. 

Respectfully, 

Jared Penland 
Constituency Assistant to 
Amrik S. Virk, M.L.A. Surrey-Tynehead 
201-15135101 Avenue, Surrey BC, V3R 7W1 
T: 604-586-3747 
F: 604-584-4741 
E: Jared.Penland@leg.bc.ca 

S. 22 

From: 
Sent: December 4, 2013 10:40 PM 
To: Virk.MLA, Amrik 
SubJect: Fw: Policy In Post Secondary Education - my concerns and issues as a student loan borrower 

December 4, 201 3 

S.22 

RE: Post-Secondary Education 

To whom it may concern, 

1 

AED-2014-00010 
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_S_ha_w_r_J_ud~y_E_A_V_E_D_:E_X ______________________________________ ------8 
From: 
Sent: 
To: 
Subject! 

Hi Sheryl, 

Robson, William AVED:EX 
Monday, December 16, 2013 12:01 PM 
Strongitharm, SheryllLASS:EX 
RE: Trinity Westem University - law School Proposal 

This is not an official statement, but this is where the law Degree is currently at as of this morning. 

As part of the approval process, Trinity Western University's proposed law degree has undergone a two-stage 
assessment review. This includes a review by Federation of law SOcieties of Canada as to whether the degree 
would be considered sufficient to enable graduates to be admitted to the bar and practice law as well as a 
program quality assessment by the Oegree Qual/ty Assessment Board. 

With the preliminary approval of the Federation of law Societies of Canada and the review by the Degree 
Quality Assessment Board on the quality of the program, the Ministry will now review the proposed degree. 

Once the review process is complete, a final determination can be made. 

From: Strongitharm, Sheryl [mallto:Sheryl.Strongitharm@leg.bc.ca] 
Sent: December-12-13 2:10 PM 
To: Robson, William AVED:EX 
Subject~ FW: Trinity Western University - law School Proposal 

Hi Will; 

Do you have anything on this yet? 

Thank you 

!u'1' cftl'p",/t~k( 
Sheryl Strongitharm, CA 
For Rich Coleman, MLA 
For Fort langley-Aldergrove 
#130-7888 200 5t. 
Langley, B.C. V2Y 3J4 
Phone 604-882-3151 

From: Coleman.MLA, Rich 
Sent: December 6,2013 2:15 PM 
To: Robson, William AVED:EX 
Subject: FW: Trinity Western University -law School Proposal 

Dear Will; 

1 
AED-2014-00010 
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Can you please put Into writing confirmation of .the law School at Trinity Western University will be going through as 
they are suggesting? 

This would only be to Rich in writing for his confirmation. 

Thank you 

cfk,.,t cftHlf/itJ"./f( 
Sheryl Strongitharm, CA 
For Rich Coleman, MLA 
For Fort langley-Aldergrove 
#130-7888 200 St. 
langley, B.C. V2Y 3J4 
Phor"'e 604-882-3151 

From: Bob Kuhn [mallto:bkuhn@kuhnco.net} 
Sent: December 2, 2013 12:22 AM 
To: Coleman.MLA, Rich 
Subject: RE: Trinity Western University - law School Proposal 

Please pass along my thanks to the Deputy Premier for his assistance throughout. I truly appreciate men and women of 
prinCiple that do not bow to the weight of local interest groups. Unfortunately, recent months have been a frustrating 
experience reSUlting In costly delays. I would've hoped for better response from Minister Virk, reflecting the long and 
cordial relationship we have enjoyed with your government. However, we will celebrate the news, once it becomes 
public, and put this chapter behind us In the hopes that future relations will improve. 

Thanks again for your Interest and willingne~s to assist. 

Bob 

From: Coleman.MLA, Rich [mailto:Rlch.Coleman.MLA@leg,bc,caJ 
Sent: Thursday, November 28,20138:32 PM . 
To: Bob Kuhn 
Subject: RE: Trinity Western University - law School Proposal 

That's wonderful news. 

Rich has spoken with Minister Virk regarding this issue on several occasions. 

Yours sincerely 

cfk,.,1 g~/(I;t~/f( 
Sheryl Strongitharm, CA 
For Rich Coleman, MLA 
For Fort langley-Aldergrove 
#130-7888 200 St. 
Langley, B.C. V2Y 3J4 

2 
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Phone 604-882-3151 

From: Bob Kuhn fmailto:bkuhn@kuhnco.net] 
Sent: November 28, 2013 3:30 PM 
To: Coleman.MLA, Rich 
Subject: RE: Trinity Western University - Law School Proposal 

Deputy Premier; 

1 0 

Her request further information comes at an ideal time. Discussions took place yesterday between our office and that 
of the Federation of law Societies regarding Its approval of our law School proposal. It Is anticipated that an 
announcement will be forthcoming In the first two weeks of January, 2014. Further, we had a telephone conversation 
with Minister Virk, who confirmed that his decision would be communicated very quickly after receipt of the Federation 
decision. 

We are satisfied with these responses and thank you for your ready assistance in the past in respect to these matters. 

Yours truly, 

Bob Kuhn 

From: Coleman.MLA, Rich [mallto:Rlch.Coleman.MLA@leg.bc.ca] 
sent: Wednesday, November 27,2013 4:50 PM 
To: Bob Kuhn 
Subject: RE: Trinity Western University - Law School Proposal 

Dear Mr. Kuhn; 

Can you please advise me of the status of this proposal? 

Thank you 

t~1 tt~",itJ,a,./f( 
Sheryl Strongitharm, CA 
For Rich Coleman, MLA 
For Fort Langley-Aldergrove 
#130-7888 200 St. . 
Langley, B.C. V2Y 3J4 
Phone 604-882-3151 

From: Bob Kuhn [mailto:bkuhn@kuhnco.net] 
Sent: November 10, 2013 3:59 PM 
To: Coleman.MLA, Rich 
Subject: Trinity Western University -law School Proposal 

Minister Coleman; 

3 
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I had been hoping to speak with you on Thursday evening at the Teresa Wat fundralser In Richmond. I enjoye~ meeting 1 1 
a number of people, Including having time to talk with Minister Vlrk. 

I have Just now sent to an email to the Minister confirming our conversation, and requesting that a communication of 
the final decision regarding the TWU law school proposal be made as soon as possible. The following Is a paragraph 
from that email. 

IIWhile I fully appreciate your desire to maintain consistency with the Federation, both in approach and conclusion, I 
would respectfully request your decision In the very near future. As you know, our proposal has been outstanding for 
approximately 16 months, which required us to maintain a readiness to proceed Immediately upon notice being given 
as to approval. This IIstate of readlnessll has now become a prolonged status, restricting our ability to either proceed 
with the law school, or move In other directions. In ordoer to maximize our potential to be successful In the startup 
phase, we would very much appreciate receipt of your approval In the very near term. I do not mean to be 
presumptuous, but it would be extremely beneficial, both to TWU and Its supporting constituencies, to have a 
conclusion communicated to us by no later than November 21. On that date we are holding our Christmas in the City 
Gala at the Vancouver Hotel. In attendance will be several hundred of our major business and high net worth 
supporters. We've also Invited a number of our local liberal MlAs. This might be an Ideal opportunity for you, or one of 
the other ministers (Fassbender, Coleman or Polak) local to the campus area, to make an announcement." 

I believe that Invitations were sent out to you, Mary and Peter for the Christmas In the City Gala. I think it would be 
great for our constituency have the law school announcement made at that event, if possible. 

If vou have any Ideas or suggestions, please let me know by calling my cell or sending me an email. My cell number Is 
5.22 

As always, respectfully yours, 

Bob 

Robert G. Kuhn 
President 
T: 604.513.2186 
F: 604.513.2145 

5.22 

TRINITY 
WESTERN 
UNIVERSITY 

EDUCATION. TRANSFORMATION. IMPACT. 

4 
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_S_ha_w_,_J_ud~y_E_A_V_E_D_:_EX _____________________________________________ 1~ 

From: lee.MlA, Richard LASS:EX 
Sent: Friday, December 20,20134:01 PM 
To: Robson, William AVED:EX; Gill, Manjlt AVED:EX 
Cc: 8egln, Robert G LASS:EX; Facey, Nick AVED:EX; Robson, William AVED:EX; Klepsch, 

Kadagn lASS:EX 
Subject: RE: last email 

It Is a hot seat, I know. 

From: Robson, William AVED:EX [mailto:WilIlam.Robson@gov.bc.cal 
Sent: December 20, 2013 3:55 PM 
To: Gill, Manjit AVED:EX . 
Cc: Begin, Robert Gary; Facey, Nick AVED:EXi Lee, Richard; Robson, Will/am AVED:EX; lee.MLA, Richard; Klepsch, Kadagn 
Subject: Re: Last email 

I must be missing something... It looks good to me 

On 20 Dec 201315:53, "Gill, Manjit AVED:EX" <Manjit.GiII@gov.bc.ca> wrote: 
Please disregard. 
Wrong photo attached. I'm having technical issues opening attac~ments on my devIce 

Hope it made you at least chuckle 

Regards 
Manjit 
Sent from my BlackBerry 10 smartphone on the rELUS network. 

1 
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Shaw, Judy E AVED:EX 

From: 
Sent: 
To: 
Cc: 
Subject: 

Lee.MLA, Richard LASS:EX 
Tuesday, December 17,20139:51 PM 
Facey, Nick AVED:EX 
Gill, Manjlt AVED:EX; Robson, William AVEO:EX 
RE: media avail friday 10:30am PVO 

Hi Nick, Yes. I am available. Richard. 

From: Facey, Nick AVED:EX [maflto:Nick.Facey@gov.bc.cal 
Sent: December 17, 2013 2:35 PM 
To: Lee.MLA, Richard 
Cc: Gill, Manjlt AVED:EX; Robson, William AVED:EX 
Subject: media avail friday 10:30am PVO 

Hello Richard, 

Are you available to join Minister Vlrk at PVO this Friday for a media availability at lO:30am.1 

We'll pre-brief beforehand, I've set aside a meeting room for us to talk In. Announcement will be released 
simultaneously. 

Regards, 
-N 

1 
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DEC , 8 2013 

Mr. Richard T. Lee 

BRITISH 
COLUMBIA 

Parliamentary Secretary for Traditional Chinese Medioine 
MLA Burnaby N011h 
East Annex 
Parliament Buildings 
Victoria, BC V8V 1 X4 

Dear Mr. Lee: 

OUi' Ref: 96256 

Congratulations on your new appointment as Parliamentary Secretary to the Minister of 
Advanced Education for Traditional Chinese Medicine. 

'TIle Febl'Uary 2013 Speech from the Throne commits that Ugovermnent wiJJ begin work to create 
the environment for a school ofT~'aditiollal Chinese Medicine (TCM) at a British Columbian 
post·secondary institution." A School ofTCM with international partnerships has the potential 
to benefit British Columbians by expanding access to preventative, hoIistiq health services and 
by providing globallearnin8 opportunities. 

The school ofTCM (the School) is to be established at a public post-secondary institution and 
work is underway to establish the School.. It is critical that there be sufficient government 
support to ensure a high quality and sustainable School. 

Under the direction of the Minister of Advanced Education, the Parliamentary Secretary will 
serve as the Special Advisor to the Program Advisory Committee, will act as tbe liaison between 
the Program Advisory Committee and the broader community, and will submit a report to me by 
May 31,2014 that identifies specific opportunities and challenges with establishing the School. 

The responsibilities for this important role are set out in the attached document. Please sign tbis 
letter at your earliest convenience a11d return the original to my office. 

MinJstryof 
Advanced Education 

Office of the 
Minister . 

Mailing Address: 
PO Box 9080 Stil Prov Go,1 
Victoria BC V8\V 9B2 

Location: 
. PftdlRmont Buildings 

Vicloda 

AED-2014-00010 
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My office will schedule monthly meetings for you to updato lne on your progress. I look 
forward to working with YOll. 

Sitlc~rely, 

OJUt 
AmrikVirk 
Minister 

Attachment 

pc: The Honourable Christy Clark 

I acknowledge the importance and scope of the role of Parliamentary Secretary for Traditional 
Chinese Medicine and agree to fulfill the responsibilities as set out in the attached document. 

Signed: Date: 

AED·2014-00010 
Page 12 
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