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Bullying, Harassment, and Discrimination Task Force 

Terms of Reference 

June 2026 

Mandate  

The Bullying, Harassment, and Discrimination Task Force (“Task Force”) has been established 

to support the Law Society of British Columbia (“Law Society”) in fulfilling its public interest 

mandate. The Task Force is responsible for developing and providing recommendations to the 

Benchers on strategies to address bullying, harassment, and discrimination within British 

Columbia’s legal profession. 

Bullying, harassment and discrimination, including sexual harassment, remain persistent and 

systemic issues in the legal profession. While the Law Society has made meaningful progress in 

recent years to address these concerns, continued and sustained efforts are required to ensure a 

safe, inclusive, and respectful professional environment for all. 

In this context, the Task Force will undertake a comprehensive, evidence-based, and 

intersectional review of the Law Society’s regulatory framework and responses to bullying, 

harassment, and discrimination. This includes consideration of, but is not limited to, alternative 

and less adversarial processes, educational and preventative initiatives, and supports for 

individuals who experience or witness such conduct.  

The Task Force’s work will be guided primarily by the President’s Mandate Letter, which sets 

out the strategic priorities and scope of the Task Force’s activities. 

Composition 

The Task Force shall consist of: 

a) a Chair and a Vice-Chair, or two Co-Chairs, both of whom must be sitting Benchers; 

b) at least four elected Benchers; 

c) at least one appointed Bencher; and 

d) at least two other lawyer members who are not Benchers. 
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The composition should also reflect as much as possible the diversity of the legal profession, 

including geographic diversity. 

Meeting Practices 

 The Task Force operates in a manner that is consistent with the Benchers’ governance 

policies. 

 The Task Force meets as required. 

 Meetings may be held in-person, virtually or in hybrid form. 

 For any meeting convened under these Terms of Reference, a quorum constitutes at least 

half of the members of the Task Force (Rule 1-17(1)). 

 Decisions of the Task Force are usually reached by consensus, but in circumstances where 

consensus cannot be achieved, the Task Force will vote on issues. Any disputes in process 

are resolved in accordance with the Law Society Rules, with reference to the latest edition 

of Robert’s Rules of Order (Newly Revised).  

 The Task Force may, from time to time, invite guests or subject-matter experts to attend 

meetings.  

Accountability and Reporting Requirements 

The Task Force is accountable to the Benchers. The Task Force is responsible for fulfilling its 

mandate and such other tasks as the Benchers may assign during the tenure of the Task Force. If 

the Task Force requires direction in relation to its mandate, duties or responsibilities, the Task 

Force will advise the Benchers.  

The Task Force will provide interim reports as necessary to keep the board advised of progress 

on fulfilling its mandate. 

The Task Force will provide a Final Report to the Benchers no later than September 2027, unless 

otherwise directed by the Benchers. 

Duties and Responsibilities 

The Task Force shall:  

 take an evidenced-based, data-driven, outcomes-focused approach to the matters identified 

in the mandate and to any recommendations to the Benchers that it may make; 
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ensure that the assessment focuses on the risk of harm to the public, the legal professions 

and the justice system and that any recommendations reflect a proportionate response to 

the risk of harm, taking into account the regulatory impact of the recommendations; 

ensure the work of the Task Force provides opportunities for input from the public, legal 

professionals, the Equity, Diversity, and Inclusion Advisory Committee and the Benchers 

in regard to matters within the Task Force’s mandate; 

take into account the work of the Federation of Law Societies of Canada, other law societies 

and legal professional organizations on the matters identified in the mandate; and 

ensure the work of the Task Force provides for input and consultation with stakeholders, 

other professional organizations and experts as appropriate to ensure a broad engagement 

on the matters identified in the mandate. 

Staff Support 

Policy Staff (Analysts or Lawyers), Policy & Legal Services Department 

Director, Policy & Strategic Initiatives 


